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Assignment—1

Ylg—3
Section—A

1. TEES / YIS MY B THR &

Types of Experimental Research are :
a  Pre-experimental

b Quasi-experimental

¢  True experimental/work historical
d  All of the above
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Methods of Random Sampling are :

a  Lottery method

b Card method

¢  Tippet method

d  All of the above
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Types of interview on the basis of functions are :
a  Causes finding interview

b Remedial interview

¢ In-depth interview

d  All of the above
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Types of Research design are :
a 2

b 3

c 4

d 5
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Which is not the characteristics of scientific research ?
a  Verifiability

b  Rationality

¢ Uncontrolled conditions
d  All of the above
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The secondary sources of data collection includes :
a  Letters

b Memories

¢  Diaries

d  All of the above
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A statement made about a population for testing purpose is called :
a  Statistics

b Hypothesis

¢  Level of significance

d  Test statistics
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Type-Il error is also known as a :
a  False Positive

b True Negative

c False Negative

d True Positive



YUg—¢
Section—B

9. I Ugfy B ARIARN BT Seelkd BIT |

Describe the assumptions of scientific method.

10. AR ATHY & Il Bl IREAT Doy |

Explain the objectives of Basic Research.

11, MG Fde0 & fqvg—era ol a8y |

Explain the scope of Social Survey.

12, 3Tclih] @ fIRIvaTd argy |

Explain the characteristics of observation.

13. SR 1 faevan samsy |
Explain the characteristics of Sampling.
14. AN B SIHUH D LT Bl AT DI |
Explain the objectives of Social Work Research.
I BRI 2

Assignment—2

Ylg—H
Section—C

15. UIGEING Y & ST T4 ALYl & IRAT BIY |

Explain the objectives and characteristics of Applied Research.

16. AN BRI I | FRGH! B WHT T8V |

Explain the limitations of statistics in Social Work Research.

17. QiR FHa! BT FRIFHT Y3 9d1sU|

Explain the diagrammatic representation of the statistical data.

18, o1 Frde T TR A e AR

Explain the errors related to data interpretation.



WY BRI- 3
Assignment—3
YUs—q

Section—D

19. T & fAM~ YBHRT &I IR I ARAT DIV |

Explain the different types of observations in detail.

20. I ATHLM Vd FHIG BRI SHUM H fR qaTsy |

Explain the difference between Social Research and Social Work Research.

21, IS JTEE DI Yichar o favdR & FHSSY |

Explain the process of Social Research in detail.

22. UfeTRie e U(fd &1 d8cd Ud Araisll Bl garegy |

Explain the importance and criticisms of historical research method.
TG P-4
Assignment—4
Yle—g
Section—E

23. JYfdie TeAFT W AT AN FHS & ¢ FHD! (AT TAT UGN Bl ART BT |

What do you understand by case study ? Explain the characteristics, merits and demerits of case
study.

24, FRTIdT A9 Td SRTmId v & faffi=T yeRi @ AfIvaR IR Sy |

Explain the various types of probability sampling and non-probability sampling in detail.
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AT BrRI—1
Assignment—1

Yus—3]
Section—A

1. TG el @ FTERT & fha amR & 8 2

What are the bases of classifications of Social Groups ?

2. AR 7 3 59 URIg JWIS | 31 YBR B Tgl I 991 Bl § 7

In which of his famous book, Sumner has discussed two types of groups ?

3. W Rode ol 59 uRig 6o H s G99 SR @1 ddrildl & aR H ard] 741 & 7

What is the name of Mary Richmond’s book that contributed to social case work techniques ?
4, AT GHIY SUNH &7 a6 &9 1957 H Tt fdam ?

Who developed problem solving approach in 1957 ?
5. W 1905 ¥ b gRT 9ad G AT I AT &f T3 of ?

Who founded ‘Servants of India’ in 1905 ?




6. fbd T ¥ MRST & Thall TR H Ugell IR T A6 AMd D AT $f T8 of ?

In which year the first charity organization society was established in Buffalo city of America ?

7. AN PR RET @ WEeg § R WOR GRT {69 a9 Gerd GARET Aty BT o ga o ?

In which year the first Review Committee was constituted by the Government of India regarding
Social Work Education ?

8. UMEd I fha 3 W mRd g ?

How many components social group work is based on ?
YUs—¢
Section—B
9. W WE U w1 AW T ?
What is the meaning of reference group ?
10. 3EH B YT faRIvamll T Ieelg By |
Mention the main characteristics of Ego.
11. AR AT R F 2
What is indecisive attitude ?
12. AR FAI B BT GRATYT BT |

Define Social Group Work.

13. XIIHS PIRIHH ¥ 3T T T9Id & 7

What do you understand by Creative Programme ?

14, QMRS fhar &7 31ef MR TR Ia18U |

Explain the meaning and definition of social action.

T BRI 2
Assignment—2
Yue—4
Section—C

15, Aaqrfi—pried! T W T FT T 8

What do you understand by client-worker relationship ?

16. JIfoTd IS BRI DI YfshaT Bl THSISU |

Explain the process of social case work.

17. BRHA & NG @ WE BT |

Explain the principles of the programme.

18, WMETI® TS & RigT=il &1 T, Sl I9 & AR oot By |

Explain principles of community organisation according to M. G. Ross.




W BRI 3
Assignment—3
Yrg—q
Section—D

19. WHfEH FAIG B DI Al F Ioold BbIoy |
Explain the characteristics of Social Group Work.
20. TAfITD AT BT D TG BT o DI |
Describe the need for Social Case Work.
21, AHfS TG PR & ST BT qUA DI |
Discuss the objectives of Social Group Work.
22, T A B GA IS B UfhAT 7 MY FAT A € ?
What do you understand by the process of leadership development of a good leader ?
T B 4

Assignment—4

Ylg—g
Section—E

23, AT fsham o7 31ef T 36 SR dcal Dbl FHSNSY | FHITD bl § AHITS Briddl
Bl YfHhT W Yebrer SIfery |

Explain the meaning of social action and its basic elements. Also throw light on the role of
social worker in social action.

24. T TN B & Rigrl @ fRIR § AREAT IR |

Explain in detail principles of social case work.
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Assignment—1

Yus—3]
Section—A

1. AN BT YRGS & fGEROT gd1gy |

Explain the concept of Social Welfare Administration.

2. Sl & HedToT Bl Ui BIIY |

Describe the welfare of the tribes.

3. W gRT U U S aTel XS 7 8 © °

What are the documents to be submitted the institutions ?

4. WREd G Gl I AUeT F1 A9 2 ?

What do you mean by Voluntary Organisation Registration ?

5. Affd @718 ?
What is a Committee ?
6. TIUTUET T § ?

What is Propaganda ?



7. Aq@ ¥ Y R T & 2
What do you understand by Leadership ?
8. drES TR ?
What is Keyboard ?
YUs—¢
Section—B
9. MY, YU qAT T BT Seeid DI |
Mention research, evaluation and impact.
10. g HAVT A MUHT T AW & ?
What do you mean by old age welfare ?
1. Youiad 9 @ed & ?
What is called evaluation ?
12. B BT 3 T BHIFY |
Explain the meaning of computer.
13. FHESHIA U BT UM DI |
Describe Magnetic tape.
14, gRISAT ft Fgd € ?
What is a Project ?
I BRI 2
Assignment—2
Yrs—Y
Section—C
15. <A & TONd_vT Bl Uieha 3 MY T Tl € 2
What do you understand by the process of registration of a trust ?
16. GHET U AT T FHIA & ¢ $Hd! TN Bl T DT |
What do you understand by Conference ? Explain its usefulness.
17. HFYCR & 3T TAT I BRI P GV |
Explain the parts of a computer and their functions.
18. 7@ & USRI $T Ieeid DI |

Mention the types of leadership.



W BRI 3
Assignment—3
Yue—q
Section—D

19. TR YfhdT & 3T T FHSA & ¢ 39D! AdeIHan gaigy |

What do you understand by communication process ? Explain its requirements.

20. fo<ira Aidi & fafeml o fademm @ifor |

Discuss the regulations of financial sourcess.

21, WG B AR AT BT FHSU |

Explain the ethics of Public Relation.

22. 1. 3. YW W ST AT AU B ?
What do you mean by CD ROM ?
T BRI 4

Assignment—4
YUs—yg

Section—E

23. AT HodToT YR ol IN-TRBR] TRAN BT Sooid BT |

Mention social welfare administration and non-governmental institutions.

24, fafe=1 Sl & SFald TA. Sl 3T @ fofU oTIax ® B & a1 UIae & ?

What is the provision on income tax exemption for NGO under various Acts ?
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Assignment—1

YUs—3]
Section—A
1. W< M TIR.TH. I 37
3 g Y Yee
g HMHqdErd] G yeed
G g T gded
T HMI Q- geed
The meaning of the acronym HRM is :
a  Human Relation Management
b Humanistic Resource Management
¢  Human Resource Management
d  Human Resourceful Management

2. TIIRTA g !
I Th W% B
§ TP g pr

9 Uh R BN, e $1F UG ol 1



T Sua

HRMis :

a A staff function

b Aline function

¢ A staff function, line function and accounting function
d  All of the above

Hd AT JdY SENASCKIN ‘é[ Haa OXd| %1
3 3dlad
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The Human Resource Management helps to improve the :
a  Production

b Productivity

¢ Powder

d  Position

TR, & T ¥ €
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Full form of HRD is :

a  Human Resource Development

b Human Resource Department

¢  Human Resource Division

d  None of the above

UHIfIe T G Y6 ©

3
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Strategic Human Resource Management is :

a

b

Proactive
Reactive
Bothaand b

None of the above



6. CIHTH R g ?
d  TIed e HRoHe
g TIcd q@ferd] HMoR
q Tled daiferc! e
T TIEH U4 q@ferd! Hvvie
TQM stands for :
a  Total Quantity Management
b Total Quality Manager
¢  Total Quality Management
d  Time and Quality Management

7. 33N I U@ IR H f w2 :
qA TS IAG
§  IHd e feurehe
q G 3l fS¥he
T Swad § Y P
EOD stands in HR :
a  End of Day
b Equal Opportunity Department
¢ Enquiry of Discussion
d  None of the above
8. HHY W H YR o1 e Seey @ R ?
3 HHR] TRNGR BT TH FAT
9 HHIN DI AR T H GIR Al
q BHAN 9 H gy axe
T IR I BH GRAT
What is the primary purpose of training in HR ?
a  Toreduce employee turnover
b To improve employee skills and knowledge
¢  Toincrease employee salaries
d  To reduce workload
Yue—g
Section—B

9. Y&y T 3ef, SfauRom Ugd gRYTST farRau |

Explain the meaning, concept and define of management.

10. A9 AH YE=T BT &4 / SR folRau |
Explain the scope of Human Resource Management.

1. BRIGA-IE 01T BT AT |



Explain the programme-oriented decision.

12. A9 A e & faRvan sagy |

Explain the characteristics of Human Resources Development.
13. ATAIRoTe fRITOM & oMY @ Wi & ?

What do you understand by Social Planning ?
14, AMRR® FA B H W fifeeT @1 qfeT a5y |

Explain the role of team building in social group work.

T B 2
Assignment—2
Yue—

Section—C

15. W T cd H SR Jarsy |

Differentiate between Dominance and Leadership.

16. ARV & T Rigr=il &I ey |

Explain the primary principles of Motivation.

17. Yo | fRI50 & Wy forlkgu |

Elucidate the forms of control in management.

18, EgF @ I & AIGR QAR BIfT |
Elucidate the principles of Management.
TG FE- 3
Assignment—3
Yug—g
Section—D
19. W76 & RIgrl @1 fada SI |

Discuss the principles of an organisation.

20. 07 @1 aRWING BITY T Foig &1 afhar @f JHsy |

Define decision-making and explain the process or decision making.

21. A9 GHE YGE & FHET I ATl ANl Bl qHeisy |

Explain the challenges faced by Human Resource Management.

22. I @1 aRuI ST T faTe & ddeitd 9a1gy |

Define planning and elucidate the techniques of Planning.



T BRI 4
Assignment—4
Yle—g
Section—E

23, T B IMALIHAT UG Hecd D AAWR ARAT DI |

Elucidate the need and importance of Leadership.

24, R Tfeld gRT YfauIfd Ueer & 619 $1 PODSCORB &I & ?
What are the seven functions of management PODSCORB propounded by Luther Gullick ?
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