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A BRI—1

g 3— Il TYSTRIY U (1 W 8) Bl 08 U ©, W U @R | Ui e 0.5 3
IR e AT 1—2 g AT Uh a1 |

YU § —3Af AYSTRIA UL (9 W 14) FHol 06 U & FOTAH W PIg 04 U 8 B | Ul UeA
01 3i® BT BN | IR e’ AWHAT 75 AT IMMET U |

T -2

GUs F —AgSRIT U (15 I 18) @A 04 UH 2 RTAH ¥ Pl 03 U &1 HY | URT T 02
3P BT BEIT | SR A& AMAT 150 AT TP U |

=g -3

QU § —3f dH I U (19 ¥ 22) FHl 04 U & FOTGH I DIg 02 e 8 BN | Ul U
04 3id BT BN | Te& HHT 300 AT & YT |

g dri—4

GUS § — QY S U (23 ¥ 24) HA 02 U & OTH 9§ BIS 01 U &A BN | URA U
08 3 B BEIT| IR DI

T BRI— 1

Assignment—1

YUus-3]
Section—A

1. SISYT TeFA ¢ YR Bl WU $e g

When was the Indian National Trade Union established ?

2. 3N 3R ¢S YA BUH & YU eHeT DI 27

Who was the first president of All India Trade Union Congress ?

3. AR 5/ |G BT g el 57

Where is the Head Office of International Labour Organization ?

4. HREM IRFRE, 1948 ¥ Ufd g IR @ TvC fhaw FEiRa fa T &7

How many working hours are fixed per week under the Factories Act, 1948 ?




5. Bedidl U4 drenedl & forg foba fae qd @ < sifand 27
How many days before the notice is to be given in case of strike and lockout ?
6. Gird IMATCId U RUIC foha 18 & 3fa” YR dx?
Within how many months the Enquiry Court will present its report ?
7. GG FE BT WG G AR Tl gg
On which date and place was the Trade Union established ?
8. g @ fort fawal @ o @ R 27
On what subject matter will be hearing by Tribunal?
YUs-q
Section—B
9. WRAN UM & BH-dM W ST Afe! & Rdl & W §?
Under constitution of India which article is related to the protection for the interest of labour
/ workers?
10. 3fdY eIl @ oq foberel AIE BT BRIATE Ud 3ASUE &1 Hebell o7
What is the punishment time and fine for illegal strike ?
11. ADIYART JaT ¥ IS FT AT 2?2
What do you mean by Public Utility Service ?
12. RIY U @A 7
What is Charge Sheet ?
13. Rd YfcRer 199 &9 urivg foar a7 ?
When was the Indian Immunity rule passed ?
14, D BT 7D B T4 BRI B AR R " YGRI H dIcl o bl a7

In to how many categories can workers be divided on the basis of their work and working
condition ?



T Bi- 2
Assignment—2
Yls-Jq
Section—C

15. JRIETI 9 FTSH & Sy garsy |

Describe the object of International Labour Organization ?
16. Ta Bel AR Bl H iR W Py |
Explain the difference between Lay off and Retrenchment.

17. THSIIT Al & el bl WL DI |

Explain the duties of the Conciliation Board.

18. fHfeiRgd R fewfl forReu -
A HH YiYleld
CRIR L R B
Write short notes on the following :
A Labour Court
B National Tribunal

WY Bi- 3
Assignment—3
Yug-g
Section—D

19. MRS e SR, 1946 & W@ TIauM! T4 Il &7 9uie Iy |

Describe the purpose and main provisions of the Industrial Employment Act, 1946.

20. 3iTEnfre Tl § FAUeliy v &I S[qUReT Bl WK B |

Explain the concept of Tripartite Triplate arrangement in Industrial relations.

21. 3Nl o SffRm, 1046 & SiaFld “fRISId” IS B ARAT DIFT |

Explain the term "Employer" under Industrial Employment Act, 1946.

22. gsdld fhae UBR @ &Il 87 BSdld & 3MAH dcdi Bl guid BIfoTT |

How many types of strikes are there ? Describe the essential elements of a strike.



T FR- 4
Assignment—4
Yre-g
Section—E

23, I TG B YOI T YLl ol fadaer S |

Discuss the provisions relating to the registration of a Trade Union.

24, FH[EH AIQETSll | AT T A &7 Ao Aldlell & ™ U9 QY B AR HIfM |

What do you understand by collective bargaining ? Explain the advantages and
disadvantages of collective bargaining.

(e e N\
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Yug 3— Il TYSTRIY U (1 A 8) Bl 08 YA ©, W U AR | Ufd U 0.5 3id
IR e AT 1—2 & IT UPh a1 |
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NEIRECaD
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TR B 1
Assignment—1
YUg-3
Section—A
1. RT 100 & R AR IS FRETH B TGN & | 797 Gxal § a S-Sl &
|l © ?
Under section 100, what action is punishable if someone refuses to disclose information to
an inspector.

2. URTa. Hfaer sfiet & forv sRemlY amag W gHfRd 2 |

Section.......... deals with temporary accommodation for contract workers.

3. ®Ig W ShaAR Y ... @ o1 1S 1 A el |

A contractor shall not engage any contract labour without a valid............. .




4, UG AT B FHATNAT S GRT 6 S ATAR......... TH A1 BFTT|
Every employer shall issue.......... letter to employees as per section 6.

IS 17 1 SO < ) DI A B
The safety committee must have equal representation of............. and..............

6. ORI 222 & & AR U BREM H GRell M & T34 8 JaH Tl 51 @%r el
?
What is the minimum number of workers in a factory required to constitute a safety
committee as per section 222 a ?

7. 3 3IMelg, AIGHT AT SISl TR dYe RG0S ol ORT H & ?
Under which section is the punishment for providing false record, plans or statements
defined ?

8. Rerd ge—gfdearadl & HRI d qET A W TS &
The penalty for obstructing inspector cum facilitator is................... .

Yus-¢

Section—B

9. e YRaT SR TWNeY WfeeT 2020 R ARG fbU 70 febeel &1 Azl &1 4
ERIENY
Name any two acts that have been repealed by the occupational safety and health code,
2020.

10. Bl & ded AMART weg o1 a7 31 § ?
What do you mean by the term ‘‘occupier’” mean under the code ?

1. 9RT 61 & S AT & 3 Bl Bl Seerd DIV |
Mention any two duties of an employer under section 61.

12. 9RT 27 & I Ferd YOG @1 fer—fee < § s & 8 ?
Define the role of competent authority in issuing direction under section 27 ?

13. ORT 13 & SR (& HHAN & 31 Tl & 9aqrsy |
State two duties of an employees as per section 13 of the code.

14, <1 Rerfdl foRay St Sar sifal &1 FRfora =21 foam 1 e |

State any two conditions under which contract labour cannot be engaged ?



T4 - 2

Assignment—2

YUg-H
Section—C

15.

SIHeT BT GRET H TR JMED GRET SR @Ry Wi, 2020 BI Y GRS Bl
AR HIFT |

What are the major provisions of the Occupational Safety and Health Code, 2020 related to
workers’ safety ?

16. ‘YIS ¥ B R A T AR 3TH DD H WA AFlerd & 7
Explain the team ‘Establishment’ and give examples of places included under this definition.
17. °RT 10 3R 11 & AR TR gecARI 3R yaaiie [ & RAfT yfhar w ==f
DI |
Discuss the reporting procedure for serious accidents and occupational diseases under
section 10 and 11.
18. ©RT 52 & QI Ul I UchdT NS |
Explain the procedure of appeal under section 52.
W HE- 3
Assignment—3
Yus-g
Section—D
19. 3TERIS [RET SR TR Wi, 2020 B! FRAAT, I I IR &F Bl [ARRYdD
AR |
Describe the structure, key objectives and scope of Occupational Safety and Health Code,
2020.
20, fEAT # YAl Aol | TR fORgd g @) e i | 98 dfedr S &l 3
SRET DY el B 2
Explain the detailed provisions related to migrant worker in the code. How does this code
safeguard their interest ?
21, AT & ITRTT 8 DI ATArHD Tl BTy, ToraH FRIed—Ae—gfaamadl & Faa,

oTfdelt @ik ey afefd 2 |
Critically evaluate chapter 8 of the code which deals with the duties, powers and
responsibilities of inspector-cum facilitator.



22 WifgaT PRRU R @R 3R GRaq a1 dte, Rerr ik wdeor g1 e yaR gilea
A T ? ORI 6 W 20 TP B YR BT Soeld DI |

How does the code ensure workplace health and safety through duties, inspection and
surveys ? Refer to section 6 to 20.

T Bri- 4
Assignment—4
Yre-g
Section—E

23. GRT 16 3R 17 & (A AL T4 I IYSHdDh— T JRET AR TR AAGHR dIS|
T TR W B AT THS FHIET BT | 39 916l Bl Bls & brRIadT § &’

oftn & 7

Critically examine the provisions related to the national and state occupational safety and
health advisory Boards under section 16 and 17 ? What role do boards play in implementing
the code ?

24, WfE & e yohixor, e, arure, HHaR) BRI iR Rierid Fare &g Sude
YIGel 1 AT THD FHIET BT |

Critically review the mechanism provided under the code for registration, inspection,
compliance, employees rights and grievance redressal.

(e e h
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REIRICILE

Assignment—1

YUg-3]

Section—A

1. Al gewm orf & afaferd &
ERISE!

BSEGE]

MU

Sy |4l

................... is involved in personnel management work.
a  Employment

b Organization

¢  Coordination

d  All of the above



2.

5.

WFFINY YR § 7 a7l Tef 2 2
3 UTYd TN
q Jdellchd RATH[IRY]

T e d RIMWIRT

T  WRkBH WFFR

What is not included in Transfer types ?
a  Lateral Transfer

b Observation Transfer

¢  Involuntary Transfer

d  Voluntary Transfer

yfoser # a1 Wi e § 2
SICGE

EERCEIN

q IR R

= 5 .
What is not included in the consideration ?

Salary

Social Security
Ancillary facilities

PG Ja=H Th eI 2 | T / 39

Personnel Management is an Approach. True/False

a
b Idea
C
d

AP YgT G B g7° o) ?
A 16 Ryd=R, 2014
16 3TICAR, 2014

g
d 16 TIRR, 2014
T 16 ROWR 2014



When was the Labour Identification Number made ?
a 16 September, 2014

b 16 October, 2014

c 16 November, 2014

d 16 December, 2014

RRATTIRYT B TRV Fe¥ U8l fhd gRT U9T @ g off ?
J RS wrs

g Brel 9T
T e TS
T 9 1% ReR

The concept of Transference was first introduced by :
a  Sigmund Freud

b CarlJung

c  Alfred Adler

d B.F. Skinner

qU8 9 R H NG fbaa g ?
3 IR

g  SEfIaR

q Ay

T IWE H Y Blg el

What is the principle of punishment and fear ?
a  Motivation

b Industrialization

¢ Wages

d  None of the above

TN AT Ye b bId—3 ofeloT gl ?

3 dand v
g fooar s
q e S

T SWa



What are the characteristics of human resource management ?
a  Omnipresent power
b Action oriented
c  Personal oriented
d  All of the above
Yus-¢
Section—B

9. PRI A AT T T BT ?

What do you mean by Job-description ?
10. AT AR T a#r gR¥INT @ le

Define human resource management.

11, USIgAfT bl IRWIRT I |

Define Demotion.

12. 99 GEEH Yaw ®1 Ybid Ud qol g &1 g ?

What is the nature and basic principle of human resource management.

13. 919 @7 8 ?

What is bonus ?

14, AT == FT R I 7 ?
What is the purpose of Personnel Management ?
W FR- 2

Assignment—2

YUg-H
Section—C

15. Wi UlhaT BT YIIfAd R Tl BRI Bl fAqaHT BIfTU |

Discuss the factors affecting the recruitment process.

16. HRI—AIBT & Ie¥Al DI gdi BIToN |

Discuss the purposes of Job-Evaluation.

17. II9 UfhaT § oI Bl A9 |
Explain Placement in the Selection Process.

18. FIYN—cIMl & SETT Bl WE I |

Explain the objectives of Fringe-benefits.




W HE- 3
Assignment—3
Yug-g
Section—D

19. STMIRTT @1 YIS fIaRensi & @men ifw |

Explain the modern ideologies of motivation.

20. URET & A= Rl o A S |

Explain the various types of Training.

21, BNE] YBATE $I YchaT Bl Herd § FAIgy |

Briefly explain the process of domestic enquiry.

22, TSITE G | oY 7 FHEK B ° ] MY @ 8l ?
What do you understand by performance evaluation ? What are its limitations ?
W FR- 4
Assignment—4

YUg-5
Section—E

23, e WICETl B IRANT Fvd gY IHRE |edron o Ufhar o fOwgd Scoid ST |

Define collective bargaining and elaborate on the process of collective bargaining.

24, U9, 3R, U4, HIF A9EH Y & Afa~ drit ol R 9 <4l SIforu |

Explain the various functions of HRM in detail.

(v h

1. ¥ deqa e @1 R 4 foawar ScavgRaer faais 31 ara 2026 d& Hefdra
AT b A oW B | G s w—swfafEad g4 Ay g @ gr1 forar w4,
Blctadl AT (&Ie S 3601 e sfaa |req &1 gaiT |44 SR |

2. B 949 o d@q ?q I "afia gl &1 A SuAT IR 9ad 2 |

3. 9Ffd 9fEr 9 smad-feawy 2026 &1 Agifie 9 w3 @1 W@ed w3 e
SHad— e 2026 SHET &) XRAT|

4. T o & Yried A B §RT U U Femdq vd e, fawa @ s qen
dEd d dAifdaddl dI SMER TER—T SR | S9H 3Ed dEd WR SIftaad 60 wfaera
(18 3w ) fear wm@m, fAvg—axg @ @ar=n & fay sifereaw 20 gfem™ (6 3id) e
gota®, Aifas—ara yslRfa g9 wR 3f¥reaq 20 gfaea (6 3i®) 9T &1 9dd 2 |

\ 39 UBR o 100 Ufaera (30 3i®) &1 fIqre @ | /




