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 vkS|ksfxd lEcU/k      

ijh{kkFkhZ gsrq funsZ’k % 

[k.M v& vfr y?kqmRRkjh; iz'u ¼1 ls 8½ dqy 08 iz'u gS] lHkh iz'u vfuok;ZA izfr iz'u 0-5 vad          

mŸkj 'kCn lhek 1&2 'kCn ;k ,d okD;A

[k.M c &vfr y?kqmRRkjh; iz'u ¼9 ls 14½ dqy 06 iz'u gS ftlesa ls dksbZ 04 iz'u gy djsaA izfr iz'u 

01 vad dk  gksxkA mŸkj 'kCn lhek 75 ;k vk/kk istA 

[k.M l &y?kqmÙkjh; iz'u ¼15 ls 18½ dqy 04 iz'u gS ftlesa ls dksbZ 03 iz'u gy djsaA izfr iz'u 02 

vad dk gksxkA mŸkj 'kCn lhek 150 ;k ,d istA 

[k.M n &vZ nh?kZ mRrjh; iz'u ¼19 ls 22½ dqy 04 iz'u gS ftlesa ls dksbZ 02 iz'u gy djsaA izfr iz'u 

04 vad dk gksxkA 'kCn lhek 300 ;k nks istA 

[k.M bZ & nh?kZ mRrjh; iz'u ¼23 ls 24½ dqy 02 iz'u gS ftlesa ls dksbZ 01 iz'u gy djsaA izfr iz'u  

08 vad dk gksxkA mŸkj dh  

                                                                 l=h; dk;Z& 1 

Assignment—1 

 [k.M-v 

Section—A 

1- bafM;u us'kuy VªsM ;wfu;u dh LFkkiuk dc gqbZ\ 

When was the Indian National Trade Union established ? 

2- vky bafM;k VªsM ;wfu;u dkaxzsl ds çFke v/;{k dkSu Fks\ 

Who was the first president of All India Trade Union Congress ? 

3- varjkZ"Vªh; Je laxBu dk eq[;ky; dgk¡ gS\ 

Where is the Head Office of International Labour Organization ? 

4- dkj[kkuk vf/kfu;e] 1948 esa çfr lIrkg dk;Z ds ?k.Vs fdrus fu/kkZfjr fd;s x;s gSa\ 

How many working hours are fixed per week under the Factories Act, 1948 ? 



  

 

 

5- gM+rky ,oa rkykcanh ds fy, fdrus fnu iwoZ lwpuk nsuk vfuok;Z gS\ 

How many days before the notice is to be given in case of strike and lockout ? 

6- tk¡p U;k;ky; viuh fjiksVZ fdrus ekg ds vanj çLrqr djsxk\ 

Within how many months the Enquiry Court will present its report ? 

7- O;olk; la?k dh LFkkiuk dc vkSj dgk¡ gqbZ\ 

On which date and place was the Trade Union established ? 

8- vf/kdj.k dks fdu fo"k;ksa dks lquus dk vf/kdkj gS\ 

On what subject matter will be hearing by Tribunal? 

[k.M-c 

Section—B 

9- Hkkjrh; lafo/kku ds dkSu&dkSu ls vuqPNsn Jfedksa ds fgrksa ds j{kd gSa\ 

Under constitution of India which article is related to the protection for the interest of labour 

/ workers? 

10- voS/k gM+rky ds fy, fdrus ekg dk dkjkokl ,oa vFkZn.M gks ldrk gS\ 

What is the punishment time and fine for illegal strike ? 

11- yksdksi;ksxh lsok ls vkidk D;k rkRi;Z gS\ 

What do you mean by Public Utility Service ? 

12- vkjksi i= D;k gS\ 

What is Charge Sheet ? 

13- Hkkjr çfrj{kk fu;e dc ikfjr fd;k x;k \ 

When was the Indian Immunity rule passed ? 

14- Jfedksa dks muds dk;Z ,oa dk;Z'krks± ds vk/kkj ij fdrus çdkjksa esa ck¡Vk tk ldrk gS\ 

In to how many categories can workers be divided on the basis of their work and working 

condition ? 

 



  

 

 

l=h; dk;Z& 2 

Assignment—2 

 [k.M-l 

Section—C 

15- varjkZ"Vªh; Je laxBu ds mís'; crkb;sA 

Describe the object of International Labour Organization ? 

16- tcjh Nqêh vkSj N¡Vuh esa varj Li"V dhft,A 

Explain the difference between Lay off and Retrenchment. 

17- le>kSrk cksMZ ds drZO;ksa dks Li"V dhft,A 

Explain the duties of the Conciliation Board. 

18- fuEufyf[kr ij fVIi.kh fyf[k, % 

 v Je U;k;ky; 

 c jk"Vªh; vf/kdj.k 

Write short notes on the following : 

A Labour Court 

B National Tribunal 

l=h; dk;Z& 3 

Assignment—3 

 [k.M-n 

Section—D 

19- vkS|ksfxd fu;kstu vf/kfu;e] 1946 ds çeq[k çko/kkuksa ,oa mís';ksa dk o.kZu dhft,A 

Describe the purpose and main provisions of the Industrial Employment Act, 1946. 

20- vkS|ksfxd lEcU/kksa esa f=i{kh; O;oLFkk dh vo/kkj.kk dks Li"V dhft,A 

Explain the concept of Tripartite Triplate arrangement in Industrial relations. 

21- vkS|ksfxd fu;kstu vf/kfu;e] 1946 ds varxZr ßfu;kstdÞ 'kCn dh O;k[;k dhft,A 

Explain the term "Employer" under Industrial Employment Act, 1946. 

22- gM+rky fdrus çdkj dh gksrh gS\ gM+rky ds vko';d rRoksa dk o.kZu dhft,A 

How many types of strikes are there ? Describe the essential elements of a strike. 



  

 

 

l=h; dk;Z& 4 

Assignment—4 

 [k.M-b 

Section—E 

23- O;olk; la?k ds iath;u lEcU/kh çko/kkuksa dh foospuk dhft,A 

Discuss the provisions relating to the registration of a Trade Union. 

24- lkewfgd lkSnsckth ls vki D;k le>rs gSa\ lkewfgd lkSnsckth ds ykHk ,oa nks"k dh O;k[;k dhft,A 

What do you understand by collective bargaining ? Explain the advantages and 

disadvantages of collective bargaining. 
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 mithfodktU; lqj{kk] LokLF; ,oa dk;Zn'kk     

ijh{kkFkhZ gsrq funsZ’k % 

[k.M v& vfr y?kqmRRkjh; iz'u ¼1 ls 8½ dqy 08 iz'u gS] lHkh iz'u vfuok;ZA izfr iz'u 0-5 vad          

mŸkj 'kCn lhek 1&2 'kCn ;k ,d okD;A

[k.M c &vfr y?kqmRRkjh; iz'u ¼9 ls 14½ dqy 06 iz'u gS ftlesa ls dksbZ 04 iz'u gy djsaA izfr iz'u 

01 vad dk  gksxkA mŸkj 'kCn lhek 75 ;k vk/kk istA 

[k.M l &y?kqmÙkjh; iz'u ¼15 ls 18½ dqy 04 iz'u gS ftlesa ls dksbZ 03 iz'u gy djsaA izfr iz'u 02 

vad dk gksxkA mŸkj 'kCn lhek 150 ;k ,d istA 

[k.M n &vZ nh?kZ mRrjh; iz'u ¼19 ls 22½ dqy 04 iz'u gS ftlesa ls dksbZ 02 iz'u gy djsaA izfr iz'u 

04 vad dk gksxkA 'kCn lhek 300 ;k nks istA 

[k.M bZ & nh?kZ mRrjh; iz'u ¼23 ls 24½ dqy 02 iz'u gS ftlesa ls dksbZ 01 iz'u gy djsaA izfr iz'u  

08 vad dk gksxkA mŸkj dh 'kCn lhek 600&750 ;k 4&5 istA 

 

l=h; dk;Z& 1 

Assignment—1 

[k.M-v 

Section—A 

1- /kkjk 100 ds vuqlkj ;fn dksbZ fujh{kd dks tkudkjh nsus ls euk djrk gS rks dkSu&lh ltk gks 

ldrh gS \ 

Under section 100, what action is punishable if someone refuses to disclose information to 

an inspector. 

2- /kkjk---------------lafonk Jfedksa ds fy, vLFkk;h vkokl ls lEcfU/kr gSA 

Section……….deals with temporary accommodation for contract workers. 

3- dksbZ Hkh Bsdsnkj oS/k ----------------ds fcuk dksbZ Bsdk Jfed ugha yxk,xkA 

A contractor shall not engage any contract labour without a valid…………. . 



  

 

 

4- izR;sd fu;ksDrk dks deZpkfj;ksa dks /kkjk 6 ds vuqlkj-----------i= nsuk gksxkA 

Every employer shall issue……….letter to employees as per section 6. 

5- lqj{kk lfefr esa------------vkSj-------------dk leku izfrfuf/kRo gksuk pkfg,A 

The safety committee must have equal representation of………….and………….. . 

6- /kkjk 222 d ds vuqlkj ,d dkj[kkus esa lqj{kk lfefr ds xBu gsrq U;wure fdrus Jfed gksus pkfg, 

\ 

What is the minimum number of workers in a factory required to constitute a safety 

committee as per section 222 a ? 

7- >wBs vfHkys[k] ;kstuk ;k nLrkost izzLrqr djus ij n.M fdl /kkjk esa gS \ 

Under which section is the punishment for providing false record, plans or statements  

defined ? 

8- fujh{kd lg&lqfo/kkdrkZ ds dk;Z esa ck/kk igq¡pkus ij n.M gS------------------A 

The penalty for obstructing inspector cum facilitator is………………. . 

[k.M-c 

Section—B 

9- vkS|ksfxd lqj{kk vkSj LokLF; lafgrk 2020 }kjk fujLr fd, x, fdUgha nks vf/kfu;eksa dk uke 

crkb,A 

Name any two acts that have been repealed by the occupational safety and health code, 

2020. 

10- dksM ds rgr vfHk;ksxh 'kCn dk D;k vFkZ gS \ 

What do you mean by the term ‘‘occupier’’ mean under the code ? 

11- /kkjk 61 ds vUrxZr fu;ksDrk ds nks dÙkZO;ksa dk mYys[k dhft,A 

Mention any two duties of an employer under section 61. 

12- /kkjk 27 ds vUrxZr l{ke izkf/kdkjh dh  fn'kk&funsZ'k nsus esa Hkwfedk D;k gS \ 

Define the role of competent authority in issuing direction under section 27 ? 

13- /kkjk 13 ds vuqlkj fdlh deZpkjh ds nks dÙkZO;ksa dks crkb,A 

State two duties of an employees as per section 13 of the code. 

14- nks fLFkfr;k¡ fyf[k, tgk¡ Bsdk Jfedksa dks fu;ksftr ugha fd;k tk ldrkA 

State any two conditions under which contract labour cannot be engaged ? 

 

 



  

 

 

l=h; dk;Z& 2 

Assignment—2 

 [k.M-l 

Section—C 

15- Jfedksa dh lqj{kk ls lEcfU/kr vkS|ksfxd lqj{kk vkSj LokLF; lafgrk] 2020 dh izHkqRo /kkjkvksa dh 

O;k[;k dhft,A 

What are the major provisions of the Occupational Safety and Health Code, 2020 related to 

workers’ safety ? 

16- ^izfr"Bku* 'kCn dk D;k vFkZ gS vkSj blesa dkSu&dkSu ls LFkku lfEefyr gSa \ 

Explain the team ‘Establishment’ and give examples of places included under this definition. 

17- /kkjk 10 vkSj 11 ds vuqlkj xEHkhj nq?kZVukvksa vkSj O;olkf;d jksxksa dh fjiksfVZax izfØ;k ij ppkZ 

dhft,A 

Discuss the reporting procedure for serious accidents and occupational diseases under 

section 10 and 11. 

18- /kkjk 52 ds vUrxZr vihy dh izfØ;k le>kb,A 

Explain the procedure of appeal under section 52. 

l=h; dk;Z& 3 

Assignment—3 

 [k.M-n 

Section—D 

19- vkS|ksfxd lqj{kk vkSj LokLF; lafgrk] 2020 dh lajpuk] eq[; mís'; vksj {ks= dks foLrkjiwoZd 

le>kb,A 

Describe the structure, key objectives and scope of Occupational Safety and Health Code, 

2020. 

20- lafgrk esa izoklh Jfedksa ls lEcfU/kr foLr`r izko/kkuksa dh O;k[;k dhft,A ;g lafgrk muds fgrksa dh 

lqj{kk dSls djrh gS \ 

Explain the detailed provisions related to migrant worker in the code. How does this code 

safeguard their interest ? 

21- lafgrk ds v?;k; 8 dh vkykspukRed leh{kk dhft,] ftlesa fujh{kd&lg&lqfo/kkdrkZ ds dÙkZO;] 

'kfDr;k¡ vkSj ftEesnkjh of.kZr gSaA 

Critically evaluate chapter 8 of the code which deals with the duties, powers and 

responsibilities of inspector-cum facilitator. 

 



  

 

 

 

22- lafgrk dk;ZLFky ij LokLF; vkSj lqj{kk dks drZO;] fujh{k.k vkSj losZ{k.k }kjk fdl izdkj lqfuf'pr 

djrh gS \ /kkjk 6 ls 20 rd ds izko/kkuksa dk mYys[k dhft,A 

How does the code ensure workplace health and safety through duties, inspection and 

surveys ? Refer to section 6 to 20. 

l=h; dk;Z& 4 

Assignment—4 

 [k.M-b 

Section—E 

23- /kkjk 16 vkSj 17 ds vUrxZr jk"Vªh; ,oa jkT; mithfodk& tU; lqj{kk vkSj LokLF; lykgdkj cksMks± 

ls lEcfU/kr izko/kkuksa dh vkykspukRed leh{kk dhft,A bu cksMks± dk dksM ds dk;kZUo;u esa D;k 

Hkwfedk gS \ 

Critically examine the provisions related to the national and state occupational safety and 

health advisory Boards under section 16 and 17 ? What role do boards play in implementing 

the code ? 

24- lafgrk ds rgr iathdj.k] fujh{k.k] vuqikyu] deZpkjh vf/kdkjksa vkSj f'kdk;r fuokj.k gsrq miyC/k 

izko/kkuksa dh vkykspukRed leh{kk dhft,A 

Critically review the mechanism provided under the code for registration, inspection, 

compliance, employees rights and grievance redressal. 
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ijh{kkFkhZ gsrq funsZ’k % 

[k.M v& vfr y?kqmRRkjh; iz'u ¼1 ls 8½ dqy 08 iz'u gS] lHkh iz'u vfuok;ZA izfr iz'u 0-5 vad          

mŸkj 'kCn lhek 1&2 'kCn ;k ,d okD;A

[k.M c &vfr y?kqmRRkjh; iz'u ¼9 ls 14½ dqy 06 iz'u gS ftlesa ls dksbZ 04 iz'u gy djsaA izfr iz'u 

01 vad dk  gksxkA mŸkj 'kCn lhek 75 ;k vk/kk istA 

[k.M l &y?kqmÙkjh; iz'u ¼15 ls 18½ dqy 04 iz'u gS ftlesa ls dksbZ 03 iz'u gy djsaA izfr iz'u 02 

vad dk gksxkA mŸkj 'kCn lhek 150 ;k ,d istA 

[k.M n &vZ nh?kZ mRrjh; iz'u ¼19 ls 22½ dqy 04 iz'u gS ftlesa ls dksbZ 02 iz'u gy djsaA izfr iz'u 

04 vad dk gksxkA 'kCn lhek 300 ;k nks istA 

[k.M bZ & nh?kZ mRrjh; iz'u ¼23 ls 24½ dqy 02 iz'u gS ftlesa ls dksbZ 01 iz'u gy djsaA izfr iz'u  

08 vad dk gksxkA mŸkj dh 'kCn lhek 600&750 ;k 4&5 istA 

                                                                  l=h; dk;Z& 1 

Assignment—1 

[k.M-v 

Section—A 

1- lsfooxhZ; izcU/ku dk;Z esa lfEefyr gS % 

 v fu;kstu 

 c laxBu 

 l leUo; 

 n mi;qZDr lHkh 

................... is involved in personnel management work. 

a Employment 

b Organization 

c Coordination 

d All of the above 



  

 

 

2- LFkkukUrj.k izdkjksa esa D;k 'kkfey ugha gS \ 

 v ik'oZ LFkkukUrj.k 

 c voyksdu LFkkukUrj.k 

 l vuSfPNd LFkkukUrj.k 

 n LoSfPNd LFkkukUrj.k 

What is not included in Transfer types ? 

a Lateral Transfer 

b Observation Transfer 

c Involuntary Transfer 

d Voluntary Transfer 

3- izfrQy esa D;k 'kkfey ugha gS \ 

 v osru 

 c fopkj 

 l lkekftd lqj{kk 

 n vkuq"kafxd lqfo/kk;sa 

What is not included in the consideration ? 

a Salary 

b Idea 

c Social Security 

d Ancillary facilities 

4- dkfeZd izcU/ku ,d n`f"Vdks.k gSA  lR;@vlR; 

Personnel Management is an Approach. True/False 

5- Jfed igpku la[;k dc cu° Fkh \ 
 v 16 flrEcj] 2014 

 c 16 vDVwcj] 2014 

 l 16 uoEcj] 2014 

 n 16 fnlEcj] 2014 

 

 

 

 



  

 

 

When was the Labour Identification Number made ? 

a 16 September, 2014 

b l6 October, 2014 

c 16 November, 2014 

d 16 December, 2014 

6- LFkkukUrj.k dh vo/kkj.kk lcls igys fdlds }kjk is'k dh xbZ Fkh \ 

 v flxeaM Ýk;M 

 c dkyZ taqx 

 l vYÝsM ,Myj 

 n ch- ,Q- fLduj 

The concept of Transference was first introduced by : 

a Sigmund Freud 

b Carl Jung 

c Alfred Adler 

d B. F. Skinner 

7- n.M o Mj dk fl)kUr fdldk gS \ 

 v vfHkizsj.kk 

 c vkS|ksfxdhj.k 

 l etnwjh 

 n mi;qZDr esa ls dksbZ ugha 

What is the principle of punishment and fear ? 

a Motivation 

b Industrialization 

c Wages 

d None of the above 

8- ekuo lalk/ku izcU/k ds dkSu&ls y{k.k g® \ 
 v loZO;kih 'kfDr 

 c fØ;k vfHkeq[kh 

 l O;fDrxr vfHkeq[kh 

 n mi;qZDr lHkh 

 

 

 

 



  

 

 

What are the characteristics of human resource management ? 

a Omnipresent power 

b Action oriented 

c Personal oriented 

d All of the above 

[k.M-c 

Section—B 

9- dk;Z&fooj.k ls vki D;k le>rs g® \ 

What do you mean by Job-description ? 

10- ekuo lalk/ku izcU/k dks ifjHkkf"kr dhft,A 

Define human resource management. 

11- inkoufr dks ifjHkkf"kr dhft;sA 

Define Demotion. 

12- ekuo lalk/ku izcU/ku dh izd`fr ,oa ewy fl)kUr D;k gS \ 

What is the nature and basic principle of human resource management. 

13- cksul D;k gS \ 

What is bonus ? 

14- lsfooxhZ; izcU/ku dk D;k mn~ns'; gS \ 

What is the purpose of Personnel Management ? 

l=h; dk;Z& 2 

Assignment—2 

 [k.M-l 

Section—C 

15- HkrhZ izfØ;k dks izHkkfor djus okys dkjdksa dh foospuk dhft,A 

Discuss the factors affecting the recruitment process. 

16- dk;Z&ewY;kadu ds mís';ksa dh ppkZ dhft;sA 

Discuss the purposes of Job-Evaluation. 

17- p;u izfØ;k esa IyslesaV dks le>kb;sA 

Explain Placement in the Selection Process. 

18- vuq"kaxh&ykHkksa ds mís';ksa dks Li"V dhft;sA 

Explain the objectives of Fringe-benefits. 

 



  

 

 

l=h; dk;Z& 3 

Assignment—3 

 [k.M-n 

Section—D 

19- vfHkizsj.kk dh vk/kqfud fopkj/kkvksa dh O;k[;k dhft;sA 

Explain the modern ideologies of motivation. 

20- izf'k{k.k ds fofHkUu izdkjksa dh O;k[;k dhft;sA 

Explain the various types of Training. 

21- ?kjsyw iwNrkN dh izfØ;k dks la{ksi esa le>kb,A 

Briefly explain the process of domestic enquiry. 

22- fu"iknu ewY;kadu ls vki D;k le>rs g® \ bldh lhek,¡ D;k g® \ 

What do you understand by performance evaluation ? What are its limitations ? 

l=h; dk;Z& 4 

Assignment—4 

 [k.M-b 

Section—E 

23- lkewfgd lkSnsckth dks ifjHkkf"kr djrs gq, lkewfgd lkSnsckth dh izfØ;k dk foLr`r mYys[k dhft,A 

Define collective bargaining and elaborate on the process of collective bargaining. 

24- ,p- vkj- ,e- ekuo lalk/ku izcU/ku ds fofHkUu dk;ks± dh foLrkj ls ppkZ dhft,A 

Explain the various functions of HRM in detail. 

 

 

 

 
 

 

 

 


