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fasa— HUMAN RESOURCE MANAGEMENT YII94: YorH
t[\vrfa; - 30 ~g-AdH ST 12

AMe:— gdareff v gves o fAden & a9 @ e} YTl Bl 8 B |
qemedt 3 e

GUg 3f — I AYSTRIY U (1 W 8) A 08 ULH ©, FWl UL AMER | WY U 05 b
IR Teq M 1—2 e AT U I1 |

U § — AN THITRII U (9 W 14) B 06 UTH © [O/GH H PIS 04 U B N | UM
U3 01 3 &1 BT | SR g AT 75 AT AT U |

YU | — AYSTRIY U (15 I 18) A 04 U 2 794 W PIS 03 U 8 B | Uld U 02
3fd BT BRIT| SR Ieq AT 150 AT TH U |

GUS T — g 4" I« U (19 W 22) B 04 YA B RMEH F DIS 02 U & B | U
U9 04 3id P BNIT| Aeq AT 300 AT QT U |

Gus § — QY I U (23 ¥ 24) B 02 U & OTEH ¥ PIg 01 U & By | UlT UeA
08 3iH BT BT | TR P e HHAT 600—750 IT 4—5 U |

Yug—
(Section—A)
1, U Uisha & T WReTTT 9 fda Sewdl @l Wi & foly $Han Bierd, 9,
AT U AdER A € |
........... is a process in which employees learn skills, knowledge, abilities and behaviour to

achieve institutional and individual objectives.

2. ATy yeue I8 97 oxar B & fod avg o1 ofed &1 1l a¥ie ¥ s o |

GRVARR)
Personnel manager decides how to effectively use the workforce. (True/False)
3. RS T # AUGOr @ fodr aga ol e 2 (5 / 3/93)

In informal group communication is very slow. (True/False)



10.

1.

12.

13.

AT ®R R T8 I U6 SR oy |

Write an example of group at state government level.

UG WA H el 909 9 Ugel Bl Ufehar B (T / i)

Recruitment in an organisation is the process before selection. (True/False)

................ is related to mental labour and is given to the people of white color.

.............. is a force that relates to the spirit, enthusiasm of an individual or group.
Tl # FRRIG aER FHAINAl Bl WS el T Seedl & U $d H WERd B
g (T /3N)

Disciplined behaviour in the organisation helps the employees to achieve the collective

goals and objectives. (True/False)
Yreg—q
(Section—B)
IHifad IR 9T 8§ ?

What is non-financial motivation ?

TETBROT W T I § P

What do you understand by Authentication ?

Tferfaer 71 g ?

What is Dynamics ?
qoeT I IR B |
Define frustration.

Sfaefa yee @ aRvid PHifoT |

Define personnel management.



14.

15.

16.

17.

18.

19.

20.

21.

22.

FHANY TG A R’ 3N & ?

What is Employee morale ?

Yrs—4
(Section—C)

QY T4 I & Tl 3R W DI |
Explain the difference between wage and salary.
IR 7Fd ATEH YSeH @ Hecd Pl quie DIy |
State the importance of International Human Resource Management.
H{UST & AT HRON W YT Sifery |
State various reasons for frustration.
BT Yelld W i fewol) foria |
Write a short note on Job Evaluation.

Yls—q

(Section—D)

e H THg M R AE@QUl & ? WY AR B faeemel &1 9uiE B |

Why is group formation important in organization ? Explain the characteristics of group

dynamics.

TR H Ui qor e @ 98 W b1 Siferv |

Highlight the importance of training and development in an organisation.

BT A DI YA DR dlel TSH! BT qu BIforg |

Describe the factors affecting Job Satisfaction.
P i & fafr faftRl &1 aof e |

Explain various methods of Job Evaluation.



Yug—g
(Section—E)

23. U9, IR, U1 |1 & ? AFawfed R ufhar & fafi aRo @f 3 wes) § |Hesy |

What is HRP ? Explain in your own words various steps in manpower planning process.

24, HoIgMl & fAf=T ®R, MuR® gcd vd ARl &1 o $Ifg |

Describe different levels, determinate factors and policies of wages.

(e e h

1. ¥ deq o @ wR 9 faeer ScaxgfRaer fiaie 31 S@a@ 2023 9@ wdft@
AT D H o B | 9A PR W—awfdfEd g9 A1fdy | R & gRT foran
Biciadl a1 g&e &1 3601 e sfaa |reE &1 g>aiT |44 SR |

2. B 99 o d@q vq I "afia gwasl &1 Hf SuAT IR 9ad 2|

3. 9AId UEl 93 Jars—[d 2022—23 T AGIAS I 03 &1 €@HY G A JaAs—<[A
2022—23 ST & TR

4. W o > YNIHA H B R Y WU emda ud oed, fawa @ @ qen
o ¥ Hifdedr &l AR IRT SR 399 WY dW@T U 3Aferead 6o yfawa
(18 &iw ) foar wmawm, favg—avxg & &= & fav f¥rean 20 gfoert (6 3id) de
gorais, difaes—aia gslRfa 8 w afredas 20 yfiea (6 3id) < & 9ad @ |

\ 39 UBR o 100 Ufrerd (30 3i®) &1 fFqTe @9 | /
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fasI— PRINCIPLES OF MANAGEMENT gyegs: fgda
t[\vrfa; - 30 ~g-AdH Scdlorid: 12

Ae— mereff yds wvs @ A9 & «aF 9 ygHY YTl Bl B P |
qemedt 3 e

GUg 3f — I AYSTRIY U (1 W 8) A 08 ULH ©, FWl UL AMER | WY U 05 b
IR Teq M 1—2 e AT U I1 |

U § — AN THITRII U (9 W 14) B 06 UTH © [O/GH H PIS 04 U B N | UM
U3 01 3 &1 BT | SR g AT 75 AT AT U |

YU | — AYSTRIY U (15 I 18) A 04 U 2 794 W PIS 03 U 8 B | Uld U 02
3fd BT BRIT| SR Ieq AT 150 AT TH U |

GUS T — g 4" I« U (19 W 22) B 04 YA B RMEH F DIS 02 U & B | U
U9 04 3id P BNIT| Aeq AT 300 AT QT U |

Gus § — QY I U (23 ¥ 24) B 02 U & OTEH ¥ PIg 01 U & By | UlT UeA
08 3iH BT BT | TR P e HHAT 600—750 IT 4—5 U |

Yurs—I
(Section—A)
1. o STIRYT & STid MEIH Yae dl Teb Uem A &
Under which concept, modern management is considered as a profession ?
2. V9U & WEE B BT U STV oy |
Write an example of auxiliary function of management.

3. TP GIM & (0 fbae UeR ¥ for &1 9ad € ?

In how many ways can decisions be taken is an organisation ?

4, GAIHE XA $T [WHY ARG Se3d I W H§ WEd el e | (9 / 3)

The nature of organisational structure does not help in the achievement of business

objective. (True/False)



10.

1.

12.

13.

14.

g SuhHA # &g WRl | Mg fog o ad 2| GCRIERE)
Decisions can be taken at multiple levels in a decentralised enterprise. (True/False)
e @ 5w RIgr @ STAR U6 999 R U R & dad Uh o JARBRT F amed
T4 3e¥ U 8 ARy ?

According to which principles of direction, a subordinate should receive orders and

instructions from only one officer at a time ?

AR b YR & 81 8 ?

How many types of Motivation are there ?

......................... W%ﬁwwzﬁ @ W$me%|

In........... leadership style all types authority is concentrated with the leader.
Yls—q
(Section—B)
Y BT GRATT BT |
Define management.

TR I RAITT HIT |

Define communication.

PR Bl RIgr | 0 &A1 3 € 2

What do you understand by the principle of rewards ?

AIfq ey oy @ g

What is policy decision ?

G g T 3T T T & 7

What do you understand by efficient leadership ?
ERERICECIEACE LR

What do you understand by control ?



15.

16.

17.

18.

19.

20.

21.

22.

23.

Yrg—yg
(Section—C)
yaET ) HHIeT BT W B |
State the limitations of management.
yag # e & qegcd Bl 9HEsy |
Explain the importance of planning in management.

i GreTde e W) fewol folRad |

Write a note on divisional organisational structure.

e H G BT YHIAd HRA dTel TeH DI © ?
What are the factors affecting morale in an organisation ?
Yls—q
(Section—D)

Teed UG UM H 3R ¥ DIV | Jaed & W) a2l 98ad @l 3709 i H 9y |

What is the difference between management and administration ? Explain different levels

and significance of management your own words.

N BT gRT ufauTfed Udy & Rigi &l rRr Bifoi |

Explain the principles of management profounded by Henry Fayol.
TGS AT DI YHITAd B dTel ICdh DIA-9 & ¢ GISAHS aIc & YhRI Bl
qEEY |

What are the factors affecting organisational structure ? Explain the types of organisational
chart.

SAMWIRYT & HEd AT ol edl Hl FI & YUy H FHsy |
Explain the importance and basic elements of motivation in the context of organisation.
Gre—z
(Section—E)
WO H A & O 991 qed W US Slfog | FREE & A= wRen @l e
HIRTY |




Elucidate the elements and importance of control in organisation. Explain various stages of

control.
24, WM # JANRA g @ [ Afertt &1 s wrsl § wwemed |

Explain various leadership style used in organisation in your own words.

(v e h

1. ¥ dEd e @ B 4 fawer ScargRaer fiaie 31 99adt 20230@ wdft@
JAAT Dw A oWl B | A S W—awafdfEd i1 913y | R @ gRI foran
wlciadl a1 (e ST 3681 e Sfaa |ree &1 93 |44 SR |

2. B 949 o1 d@q ¥q I "afia gwasl &1 H SuAhT aR wad B |

3. 9AId WAl 99 JaArs—[d 2022—23 ST AGIIS 939 13 &1 @wy 940 S JaAr$—A
2022—23 ST & W@IT|

4. T o & Yoried A B §RT 6 MU Femdq ud e, fawa @ @rmnm qen
a9 ¥ #ifdedr B AR T9R—T SR 398 JeAIT T U 3Aferean 6o ufowa
(18 3w ) fear wmaw, fwg—avg & @@= & fay ffrean 20 gfem™ (6 8id) do
goHrais, Aifas—aia gsfRfa s w® aifreas 20 ufaed (6 sid) ur< @ 9ad @ |

\ 3H UBR o 100 Yfera (30 3A®) &1 fAdre B9 | /




G-353
ufded g<xdra Al (aa) faafdenea s<iare, faamayR
A BT (Assignment Work) €3 — S[ells—S[d 2022—23

P. G. Diploma in Human Resource Management
fdS— INDUSTRIAL RELATIONS AND LABOUR WELFARE g gl

t[\uﬁa; - 30 ~g-AdH Scdivfd: 12
AMe— gdareff yde gvs @ fAd @ a9 @ ygd} YTl Bl B B |
qemedt 3 e

Gug 3 — I AYSTRI U (1 W 8) HA 08 ULH ©, FWl UL AMER | UT U 05 3D
IR e AT 1—2 T AT Teb T |

Gus g — Jffd TYITRIY U (9 W 14) Rl 06 U & T9H ¥ DIg 04 UL 8 B | Ul
Teq 01 3 P BRI | IR e AMT 75 AT 37T UST |

GUS ¥ — TYITNIY U (15 ¥ 18) Pl 04 U © 9 I Blg 03 U 8 BN | Ul U 02
3 BT BNIT| IR TTeq AT 150 IT U U |

YUS T — 3F QY S U (19 ¥ 22) Bl 04 UL © [O9H F DIS 02 ULH BA B | UM
U 04 3fch P BNIT| Weq WA 300 AT &I U |

GUs § —a" Iad U (23 W 24) {A 02 U & [0 F PIS 01 U B BN | URT UA
08 3 BT BRIT| SR Pl g JMHT 600—750 TT 4—5 U |

Yus—3
(Section—A)

1. Al yeer @1 gRYIfYeT I |

Define the personnel management.

2. AR Ny 77 8 ?

What is Employment Policy ?

3. FweH [@ied & Rigra e 8 € ?

How many principles of performance evaluation are there ?
4. fwres qeaia @ fafdrdt fevaen grit 8 2

How many methods of performance evaluation are there ?

5. o9 URddT T8 ?

What is Labour Turnover ?

6. D Yol @ & ?

What is non-financial incentives ?




10.

1.

12.

13.

14.

15.

16.

17.

18.

Afdqiiy siferg 71 8 ?

What is Personnel Records ?

UIRIEToT 1 TR I |

Define training.

Yles—q
(Section—B)
ity ey & & foRay |
Write area of Personnel Management.
PRIHH R § 2

What is Programme ?

PRI HeATH B e foflg |

Write the objectives of Job Evaluation.

FaRerfa & wrer fofag |

Write reasons of absenteeism.

TSRS o™ R ?

What is Fringe Benefit ?
ety sfdero 77 & ?
What is Personnel Auditing ?

Yrg—

(Section—C)

[TSITE AT a1 JaeIdHarell $1 qui BTy |
Describe the need of performance evaluation.
ity Afaal & @ forRey |
Write the profit of Personnel Policies.
SRTEATHD BIIaTe! Bl i I |
Describe the Result of Absenteeism.
SR P affd ST |
Describe Incentives.

Ylg—g

(Section—D)



19.

20.

21.

22.

23.

24.

Afeeifa yerere ® ameet A @1 fawar 9 9ofF v

Explain in detail of ideal policies in Personnel Management.

BRI HeATHA B TR0 B IR F faRa |

Write in detail steps of Job Evaluation.

5/ gRadT BT HH PR S IUTAT Pl IR F g BIfoTY |

Explain in detail ways to reduce labour turnover.

YAl & YA H AR S R 9 quie By |
Explain in detail precautions in use of Incentives.

Yre—g

(Section—E)

feforad W fewforl forfy -
(31)  3fmervT BrUHH BT Hew foflRay |
@ Wl siferl &1 9Ugo v §Rel W o fakay |
(@) 59 BT B GRTT feRay Td 3@ TR BT fOR A sy |

Write notes on the following :

(a) Write the importance of Audit Programme.
(b) Write an essay on storage and security of Personnel Records.
(¢) Write the definition on labour welfare and its explain in detail concepts.

fferRad wR fewforl foRay -

(@) SmeRe-amt @l R forg Td g Sew forRav |

@ e qeaied & Rigrl &1 IR | 9o B |

(@) Wity 6y & Fe 3 fowr A faRay |

Write notes on the following :

(a) Write the definition of fringe benefit and write its objectives.

(b) Explain in detail principles of performance evaluation.
(c) Write in detail importance of personnel management.

éﬁmﬁ‘q"ﬂ —

i dud o @ 8R4 fawar SaRyRadr e 31 e 2023d@ Hefa
JATT Dw A oWl B | A SRl W—awafafEad g9 a1f?y | R @ gR1 foan

1.

BIcieId A1 g&e &1 T fauen sgfaa |reE &1 93 |44 S |

B A ol dwd 3g o9 Wafid gwadl &1 Hf STIhT &R wad B |

~

TATd Gl 99 JATS—[7 202223 &I GITS 937 U9 ST WO G419 S a7

2022—23 ST 81 BT |

¥ o & Yeaied ¥ B NI fHU MU e ud oded, fawa @t e den
dEq A Aifaedr &1 AR F9R—T SRS $9H eI d9 WX 3Afread 60 gl
(18 3w ) fear w@w, fwg—avg & @@= o fay frean 20 gfiem (6 &i®) don
Jortais, difas—ara ysRfa 89 w «iffeaq 20 ufaea (6 3i®) 9t 81 9ad B |

39 UBR o 100 YRrera (30 3i®) &1 faqre = |

/
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fII—MARKETING MANAGEMENT AND

MANAGEMENT ECONOMICS 9T aqed
qurid : 30 AqH S IvTi b 12

dic:— gderefl yde wvs & el @ AF 4 uedHR Ul Bl gA BN |
qiereii 8g M :

Gus I — AT AYSTRIT U (1 ¥ 8) HeT 08 UH ©, Wl U AGR | ufd yvH 05 b
IR Tea AT 1—2 T AT T 1 |

Yus g — Ifd TYITNIY U (9 W 14) Rl 06 U & 9H ¥ DIg 04 UL 8 B | Ul
U 01 3fch BT BNIT| IR e AMT 75 T AT U |

GUS § — TSR U (15 ¥ 18) FHol 04 YA © 19 ¥ Bl 03 U 8 BN | URT U 02
3fd BT BRI | SR Ieq AMT 150 AT TH U |

YUS T — 3F QY S U (19 ¥ 22) Hel 04 UL © [O9H F DIS 02 ULH B B | UM
U 04 3fch P BNIT| Weq WA 300 AT T U |

GUs § —a" Iad U (23 W 24) {A 02 U & [0 F IS 01 U B BN | URT UA
08 3 BT BEIT| SR DI @ HHAT 600—750 AT 4—5 U |

Yug—3]
(Section—A)
1. QT NCJUCH zﬁ 31‘:,1‘{1N ﬁ'q'UF[ Tep %l

According to Prof. Staunton, Marketing is a .............. .

2. fUvF & g &1 Bl forla |

Write any two functions of Marketing.

3. faUur IS @ BIg WA oIy |

Write any two structures of Marketing Organisation.

4. JUYHIIl gdeN f[ qTdi BT gdT o7 STl %|
In consumer behaviour .................. points are found out.

5 IR W’ ﬁ-qu"[ aw P .QEB ....................... %l
Market Research is a .............. of marketing resarch.

6. fAUuM oo WU o a1 AR @ € ?



10.

1.

12.

13.

14.

15.

16.

17.

18.

What are the rwo methods of marketing data collection ?

faqor fAsor & IS T YBR IARY |

Write any two types of marketing mix.

Managerial Economics is ................ Economics.
Yles—q
(Section—B)
fqqor @1 T4 fIaRERT & SR “fauor’ @1 giwTeT forRa |

Write definition of ‘Marketing’ according to New Ideology of Marketing.

Tt § fore fauoe &1 @ Hewd © 7

What is the importance of marketing for the society ?
IR faUor e ®IT  ?
What is the Marketing-oriented Marketing Organization ?
fqor ST @1 31ef qaTsy |
Define the term Marketing Research.
P fsor &7 © ?
What is Price Mix ?
“AGAAD BH’ Tea BT TANEY |
Describe the term ‘Business Firm’.
Yrs—4d
(Section—C)
fqqur yeerd & STRIRIE 7 & ?

What are the responsibilities of Marketing Manager ?

faqore # qEeT @ 9 7Ed 7 ?

What is the importance of Information in Marketing ?
fomor fsror & sy w7 FHRr € ?

What do you understand by Marketing Mix ?

YD JJfUATH Pl FHIY |

Describe Managerial Economics.
Yls—q



(Section—D)
19. %3 WROTT BT 312f T §U SHDI BRI BITOTY |

Define the purchase motive and give its classification.

20, fqUU SIHUM & WG T &3 Bl FHIY |

Describe the nature and area of Marketing Research.

21. faqor & ScTe ST BT R gEa © P

What is the importance of Product Planning in Marketing ?

22, ARG B &I fIId 9d180 |

Describe the characteristics of Business Firm.
Gle—g
(Section—E)
23, fqUur |ed @l faf=T |l @l HiawR FHeSy |

Explain in detail the different structures of Marketing Organization.

24, IATE Yo RO 1 & ? 39! fRIYAN 9 Heged qarsy |

What is Product Pricing ? Write its characteristics and importance.

(e e h

1. ¥ dEd e @ B 4 fawer ScargRaer fiaie 31 99adt 20230@ wdft@
IAIT Dw A oWl B | A S W—swafdfEd g9 913y gER @ gRI foran
wlciadl a1 (e ST 3601 e Sfaa |ree &1 93 |44 SR |

2. B 949 o d@q ?q I "afia gwasl &1 A SuAhT FR wad 2 |

3. 9ATd GEl 99 JaArs—[d 2022—23 ST AGITS 99 13 &1 @wy 940 S JaA$—[A
2022—23 ST & W@IT|

4. T o & Yoried A B §RT U MU A ud e, fawa @ @rmnm qen
d@qd ¥ #Hifdedr Bl AR TR—T SR 398 JeAIT a9 U 3Mferead 6o yfowa
(18 3w ) fear wmaw, fwg—avg & @@= & fay sffrean 20 gfem™ (6 sid) do
Jortais, difas—ara ysRfa 89 w «iffeaq 20 gfaera (6 3i®) 9t 81 9d B |

\ 39 YR o 100 YRIed (30 3f®) &1 faare @ /
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fasa— BUSINESS AND GOVERNMENT Y3I9a: 999
t[\vrfa; - 30 ~g-AdH Scdivrid: 12

AMe:— gdareff v gves o fAden & a9 @ e} YTl Bl 8 B |
qemedt 3 e

Gug 3 — I AYSTRI U (1 W 8) HA 08 ULH ©, FWl UL AMER | UT U 05 3D
SR eg HMT 1—2 Teg AT U T |

YU § — AN THITRII U (9 W 14) B 06 YA © [O1GH H PIS 04 U B dN | UM
U 01 3 BT BRIT| SR TTeq AMT 75 AT 37T U |

GUS ¥ — TSR U (15 ¥ 18) FHol 04 UH © 79 I BIg 03 U 8 BN | URT U 02
3f BT BT | SR Ieq AT 150 AT UH U |

GUS T — g 4" I« U (19 W 22) B 04 YA B OTEH  DIS 02 U & B | U
U9 04 3 P BNIT| Aeq AHT 300 AT QT U |

GUs § —ar" Iad YT (23 W 24) {A 02 U & O F PIS 01 U B BN | URT UA
08 3fdH BT BNIT| SR P e HHAT 600—750 IT 4—5 U |

Yls—3

(Section—A)
1, AR @8 ?

What is Business ?

2. IIR d MR fhaw & ?

How many types of base of Business are there ?
3. CIgHd @B 7
What is License ?

4. G GErRdr /1 2 ?

What is Institutional Support ?

TR WA I SR ?

o



10.

1.

12.

13.

14.

What is the full form of AICTE ?
ST Ao IR fo av | wenfua gam ?
In which year the Minimum Wages Act was implemented ?

e SuHd @ fagvard @y g ?

What are the of features of Public Sector ?

. 79 . U &1 O wY 7§ ?
What is the full form of BHEL ?
Yleg—q
(Section—B)
& <RI /1§ 7

What is Other Liability ?

I & ATHING IARGIAE BT IR fIRay |

Write the definitions of social responsibilities of business.

TNl oo | § ?

What is Technology Development ?

i T & Sewy foray |

Write the objectives of Economic Policy.

facelt @R T @7 B ?

What is foreign trade policy ?
gSeTel &1 © 7
What is Strike ?
Yrs—4

(Section—C)



15.

16.

17.

18.

19.

20.

21.

22.

23.

TGRS AT Bl JATAATHS IRAT DI |

Examine critically Business Ethics.
oS &=t &1 faer @1 8 ?
What is development of backward areas ?

ATGoT1h SUHH BT IR fIRIU Ud g SEZT BT 9o I |

Write the definitions of public enterprises and describe its objectives.

3NNt faare rfafaM, 1947 @l TSy |

Explain the Industrial Disputes Act, 1947.

YUg—q
(Section—D)

WER & Ui FIAT & SR DI WL DI |

Explain the responsibility of business towards for Government.

TP FETIAT & 3ifa & 1 ey § 7

What is meant by State Level Aid ?

aenfire R vd yferr & arar HIfvg |

Explain the industrial education and training.
T FuRer vd @M @ AT @ sauRomet o aHeed |
Explain concepts of pricing and profit policy.
g
(Section—E)
ferferRea R fewfimrt foRaw -
(&) wmIiSTe <R & Rigrd 9 TdH ggRrl
(@) Ty St war Hwerm
@) fm af gRT eI R fRE @ ve g

Write notes on the following :



(a) New trends in theory of social responsibility
(b) Small Industries Service Institute

(c) Business control by corporate law
24. ffoRed w fewfrr forlRau :
(@) WA o™ H yed oM SAEER
() ofdeor Ufshar
@) M e Rl o savgddr
Write notes on the following :
(a) Fundamental rights provides in Indian constitution

(b) Audit Process

(c) Need of labour legislation

(v e h

1. ¥ deq o @ e ¥ fagar ScargRaer fAie 31 9968 2023 @ @
JIT Dw A oWl B | A S W—awdfdfEd g9 a1y | gER @ gRI foan
BIieI A1 g&e &1 o fauen sgfaa |reE &1 93T /4 S |

2. 8 ¥ o @ ?g I Wefia grasl &1 WY SuAT R wad 2

3. GAId 94T 99 oSS 2022—23 BT Agifad 9e 09 &1 @Wod G4 SR g —[+
202223 SHT & W@IT|

4 R o @& Yeaied ¥ BF gNI fHU MY Iewue wd owe, fawg @ wrem e
dEd # Hifdddr S AR FAR—T SR SHH AT dEd WR 3feraad 60 gfrera
(18 3w ) fear <@, fawg—axg @ @ar=n & fag sifereaw 20 yfem (6 3i®) e
oA, difas—dra yslRfa g9 @R afreaq 20 gfaera (6 3id) 9 8 9@d @ |

\ $H UBR o 100 YRrera (30 3i®) &1 fAqre= = | /




