G-415
ufded g<xdrd Al (qad) faeafdenea s<iare, faamayR
A B1I (Assignment Work) €3 — S[ells—S[d 2022—23
P. G. Diploma in Labour Law & Labour Welfare

fas=r — INDUSTRIAL RELATIONS JIHI—UA: YqH
quTid : 30 gAdq ScdIvi b 12

de— gdareff yde gvs @ fAd @ «aF @ dYgd} YTl Bl B B |
qerRdt 5 e

Gus I — AT AYSTRIT U (1 ¥ 8) HeT 08 UH ©, Wl U AR | ufd yvd 05 3
IR e G 1—2 g AT U 1 |

YU § — AR THITRIA UL (9 W 14) B 06 YA © [O1GH H PIS 04 U B BN | UM
U 01 3 BT BNIT| SR Ieq AT 75 AT 3MET YT |

YU | — AYSTRIY U (15 I 18) A 04 U 2 5794 W BIS 03 U 8 B | Ul U 02
3 BT BRIT| FTR Ieq AMT 150 AT UH U |

GUS T — 3G 4" S U (19 ¥ 22) Bl 04 U © 99 F BIS 02 YA BA BN | U
U 04 3 HI BRI | Wea HHT 300 AT &T U |

WGus § — QY I U (23 ¥ 24) B 02 U & OTEH ¥ BIg 01 U B B | U U™
08 3fd BT BT | IR Bl e FHAT 600—750 IT 4—5 U |

GuE—3]
(Section—A)
1. e AFEH & gRT =AaH Auigyl (FEIRYT Ufshar @r qarm 11 & ?

By which Act the Minimum Wage Fixation Process has been told ?

2. 3iENfe TRl H fadr gar |

Industrial Relations Development.

3. e T T8l g3 BRd o |

There were no industrial relations.
4, IR 97 WG & ATIAT 69 AR el g 7

When and where was the International Labour Organization established ?
5. eEd W) 4 aheife it g

The industrial revolution took place in the 16th century.



WA fawadHl qo &9 gl § ?
When is Lord Vishwakarma worshiped ?

Wﬂﬂf’fgfﬁ@&j{ﬂ{%ﬁ%ﬁqﬁ% ................... |

According to Indian culture we believe labour as ............. .
3ifet ST g€ I B B IO fobe | H g8 ?

In which year All India Trade Union Congress was established ?

10.

1.

12.

13.

14.

15.

16.

Yle—q
(Section—B)
IR T3 BT TRATT BT |

Define the charge sheet.

TSTRIGRITTOT & T A9 8 7

What is meant by Officer Bearer ?

5 ST Bl IRV HI FANSY |

Explain the concept of labour welfare.

RTE AN P FETHINGT a7 & 7

What is the binding force of standing orders ?

3enfire TR | 3R |/ A © 2

What do you mean by Industrial Institute ?

eI IR B GRATT BIfTT |

Define the Appellate Authority.
Yrls—Yy
(Section—C)
ANl fafremres @ & ?
What is Industrial Law ?
9 GURT H SERIGRV A $I FHEY |

Explain the liberalization policy in labour reforms.



17. IR ST & THfaRT B MaH I R & 7

What are the prerequisites for certification of standing orders ?
18. i T & SefF W @il & wery # foRay |
Briefly write the major functions under industrial relations.
Yls—q
(Section—D)

19. SO T 8 ? R 9 99egy |

What is industry ? Explain in detail.

20. T fafhedrerd SeT § ? SemevyT uitd fofay |

Is there a hospital industry ? Write with example.

21, forfoid w e fewforit forfg -

Write short notes on the following :
(i) Public Utility Service

(i1)) Award

(i11)) Employer

(iv) Appropriate Government
22. 3irenfie faare sfdfm o qeg faewar @7 § ?

What are the main features of the Industrial Disputes Act ?



GUe—3

(Section—E)

23. IS 319 FTed & NIgrd Ud 599 dcdl BT oo DI |

Write the principles of International Labour Organization and its elements.

24, YR AN & YU DI fOdR F ATV |

Explain in detail the format of standing orders.

(v e h

1. 999 d@qd o & w) 9 fauer ScaxgRaer RAO$ 31 wwad 2023 9@ Geft@
IAIT Dw A oWl B | A S W—swafdfEd g9 91y | gER @ gRI foran
BIcieId A1 g&e &1 o fauen sgfaa |reE &1 93T |44 S |

2. B3 949 o1 d@q ?q Iy Hafia gwasl &1 A SuFhT FR wad B |

3. 9AId WEl 99 Jars—[d 2022—23 T AGIIS 939 13 &1 @wy 940 S JaArs—[A
2022—23 ST & W@IT|

4 R o @& Yeaied ¥ B NI fHU MY IewAE wd oW, fawg @ wrem e
a9 ¥ Hifdddr ol AR I9R—T SR—T| 39E IAeWIS a9 U 3Mferedd 60 yfawa
(18 3w ) fear wmaw, fwg—avg & @@= & fay affrean 20 gfaem™ (6 sid) do
goHrais, difaes—aia gslRfa s w afreaw 20 yfaera (6 3id) 9 &1 9@d 2 |

\\ 3H UBR Yo 100 Yfaera (30 3A®) &1 fAdre B9 | /




G-416
ufded g<xdrd Al (qad) faeafdenea s<iare, faamayR
A BT (Assignment Work) €3 — S[ells—S[d 2022—23
P. G. Diploma in Labour Law & Labour Welfare

fava — FHGRI o JdT ReIfaRl U9 Searor T fqume yea—u=: fgda
quTie : 30 FAdH Ichoridb: 12

de:— gdereft gde @ves o I & UM 9 ugdH} YTl Bl ' DY |
qemedt 3 e

Gus I — AT TSR U (1 ¥ 8) HeT 08 UTH &, Wl U IfaR | Uiy Ued 05 b
IR req AT 1—2 T IT Uh a1 |

YU § — AN THITRII U (9 W 14) B 06 YA © [O1GH H PIS 04 U B dN | UM
U 01 3 BT BRI | SR TTeq AMT 75 AT 37T UST |

GUS ¥ — TSI T (15 ¥ 18) FHol 04 YA © 19 ¥ Bl 03 U 8 BN | URT U 02
3 BT BEIT| SR e AT 150 IT Th U |

YU T — 3AF A" Sl U (19 ¥ 22) FHf 04 U 7 FOTEH | PIS 02 U BA ¥ | U
U9 04 3 & BRIT| Teg AT 300 AT QT U |

WGus § — QY I U (23 ¥ 24) B 02 U & OTEH ¥ Pig 01 U & By | UlT UeA
08 3 BT BRIT| IR HI & AT 600—750 AT 4—5 U |

Yus—3
(Section—A)

1. 9 @ AR @M B G SREM JREH, 1948 B -9 g1 H affq @ 2

Facilities for storing and drying clothes is given under which Section of Factories Act, 1948
(?

2. V¥ $REM el 30 ¥ 3fdd AN AgR 8l qel b Giawr o faar I Sawde & ?
In factories where there are more than thirty women workers, which facility is required to be
given ?

3. UAIIGAT Fod @ fRIfad fhas gRT @ Sl © 2

Certifying surgeon is appointed by whom ?
4, BREM AR B PH-H TRR AR & @RI Faell gl P faaror <ol © ?

Which Sections of Factories Act deal with health related provision of labours ?

5. SR YW ¥ SG3T WD B T HEl WA © ?

By which name of bonded labour are called in Uttar Pradesh ?

6. dTd 3 AU R E ?




10.

1.

12.

13.

14.

15.

16.

17.

18.

Who is consider as child ?

forelt arfoifas ol # @1 @A & " fora B § ?
How many hours of work is permitted in commercial establishment ?
A’ DT IR DI |
What do you understand by the word ‘Goods’ ?

Yrs—q

(Section—B)

ARIRG & Y o= W | fawTiora febam rm 2 2
Physical injury is divided into how many parts ?
HREMT ARTEH § DT & HeaT 2q “aF @) GRRm” /& E ?
Under Factories Act for the welfare of labourers what are “Washing Facilities” ?
febeIR ot el & ?
What is consider as Adolescent ?
‘YRIAR’ | AT AR © ?
What do you understand by the word ‘Compensation’ ?
FURERICAGIIGOI
What is Permanent Disablement ?

BHOR YIAd] SIMRITRIH & Sl °1dd gHeAl @] Yol &9 98 A ol & 2

Under Workmen’s Compensation Act information regarding fatal accident is consider valid
upto when ?

Yrg—yg
(Section—C)
59 BT H A R TSR & °
What do you understand by Labour Welfare ?

R febdt el €

Who is Occupier ?
ool e 6 @gd § ?

What is Contract Labour ?

I PRET fbd dgd 8 7

What is Seasonal Factory ?



19.

20.

21.

22.

23.

24.

GUe—3
(Section—D)
“HREGT” I DI ARYT DI |

Explain the definition of “Factory”.

feraroT gfehar & @ fYd & 2

What do you understand by Manufacturing Process ?

THIOThd] ol & dhacd T 8 7

What are the duties of Certifying Surgeon ?

M TN GOMAS ORI § BRRG Ayl @& $M I & °¢ Td IR Bl T
FIfT |

Explain the hours of work and holidays given to workers in shop and commercial
establishment.

Yle—g
(Section—E)

HRE JARRT & J=id AfDT & TR F TR UG BT goi BIfT |

Explain the provisions related to ‘Health’ of the workers under Factories Act.

iR 3Mgad & JABR, Fiw Ud AT ST FHIEm HIFTY |

Explain the rights, duties and powers of Compensation Commissioner.

@Wﬁ‘a"ﬂ —

1.

~

¥ dEq o Bl aX 9 fagax SaxyRaer faaies 31 Sast 2023 9@ Hefda
JAIT Dw A oWl B | G SR W—swafafEd g9 A1f?y | R @ gRT forn
BIcieId A1 g&e &1 e faueen sgfaa |req &1 93 T |44 S |

B A &Rl dwd 3g o9 Wafid gradl &1 Hf STIhT aR 9@d B |

AT G I oA —[7 2022—23 BT AFIHAD Y U ST WHY AT S JaATS—[7
202223 SHET & IRT|

i o & Jeaied § B N fOU MY Iewas ud dwe, favg @ warenm e
dEd # HAifdddr B AR IR—T SR SHH eI oEd WX S(ferebad 60 gfrerd
(18 3w ) fear <@, favg—avxg @ @ar=n & fay sifrean 20 yfaem (6 3i®) d=n
goHrais, Aifas—aia gsfRfa s w® aifieas 20 ufaed (6 sid) ur< @ 9ad @ |
39 YBR Yo 100 Yfaerd (30 3f®) &1 faqres @] /
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fawa — Aol U AT GRer faurg YU g
quTis : 30 a9 Scllviis: 12
die:— wderefl yds @vs o el &1 &2 4 ygaR 9Tl Bl g X |

el 8 e

Gug 3 — I AYSTRI U (1 W 8) A 08 ULH ©, FWl UL AMER | WY U 05 b
IR e G 1—2 g AT U 1 |

U § — AT THITRII U (9 W 14) Bl 06 UL © FO1GH H BIS 04 U B BN | Ul
T3 01 i BT BNIT| SR Aeq AT 75 AT 3MET YT |

YU | — AYSTRIY U (15 I 18) A 04 U 2 794 W PIS 03 U 8 B | Uld U 02
3 BT BEIT| SR e AT 150 IT Th U |

YU T — 3AF A" Sl U (19 ¥ 22) FHf 04 U 7 FOTEH | PIS 02 U BA ¥ | U
U9 04 3 & BRIT| Teg AT 300 AT QT U |

WGus § — QY I U (23 ¥ 24) B 02 U & OTEH ¥ Pig 01 U & By | UlT UeA
08 3 BT BRIT| IR HI & AT 600—750 AT 4—5 U |

GUe—3
(Section—A)
1. BRGET P gRATT § Fa1 AT 7S 2 ?

What is not included in the definition of factory ?

2. WRG & &9 U H FdUM A B AfRfrm wiRa fbar e ?

In which province of India the Maternity Benefit Act was passed for the first time ?

3. 9ad gHedl AIH &9 uikg fdar a7 ?

When was the Fattal Accident Act passed ?

4, T $R @ oIy I 909 T IU6Y IRAIT G & fob srfess # fovar w8 2

Equal pay for equal work is provided in which Article of Indian constitution ?




10.

1.

12.

13.

“QfY & THeT T TR Ieg b < & Al A form T 8 ?

The word “Equal Protection before the Law” was taken from the constitution of which

country ?

A BT @ I B G U6 D! ISR F SUGE 69 gRT & Siid fhdn T ©
?

Under which Section is the provision for claiming information and payment of maternity

benefit ?
“H3U d & T 3 i@ A A dTel FGeaH 3 TR <@l § |7 I8 B fhea © ?

“I see the picture of India coming in the eye of every child of the country.” Whose statement
is this ?

sG] AR & W HM R d WE W B Aol A Sled W Ad T 7
fee-Fer UM @I o food Amel | I o 2

In which case the Supreme Court issued guidelines to prevent sexual harassment at the place

of work with working women ?
Yles—q
(Section—B)
ydIe W 3T FT GH § 0 FHESY |
What do you mean by award ? Explain.

I & folg B | HHAR IS A T § ? Ui iRy |

Which employees are considered ineligible for bonus ? Describe.

AR FHER B Y BRI F A RBIam & g § wwied E @ ool
I |

Explain the rules relating to payment of maternity benefit in case of death of a female

worker.
qIASH B TR DI X PR & Dl IR SUTH qa1zy |

Suggest any four measures to overcome the problem of child labour.

AT A A SRA & S ‘T Td ‘Ui’ Bl IR BITT |



14.

15.

16.

17.

18.

19.

20.

21.

Define ‘young’ and ‘adult’ under the Payment of Minimum Wages Act.
SUTETE @ VAT 69 F §RT & Il & 2 FHESY |
By what formula is the gratuity calculated ? Explain.
Yurs—4d
(Section—C)
T UPMd & B B 77 A9 T 2 FHISY |
What is meant by work of similar nature ? Explain.

3Hqe dekdl Ue fdafad Jogdl & YA & oY B9 § Afdd =g | 3ded B 8
e © ?

Which persons are competent to apply to the Court for illegal deduction and payment of

delayed wages ?
I A JARARE & Ieedl @ fadg=T Sy |
Discuss the objectives of the Payment of Bonus Act.

IR TR & st Rlerd @ gfad qwell yraeri @1 qui Hifo |

Describe the provisions relating to the appointment of inspector under the Gratuity Act.
Yls—q

(Section—D)

HHAN STHT T 19T I bl THSY |

Explain employees deposit linked insurance scheme.

WTARTHT BT U BT |

Describe the provisions relating to the right of women to pay maternity benefit under the

Maternity Benefit Act.

Hige Scdied @1 Sird Rulc wqd a1 Tl At Suewl o1 9ol iy |




Describe the legal provisions related to submission of investigation report of women

harassment.

22, RA H dIcll Bl WV UG R o] DH-DF U [A¥6 Td e e wraem e 1§
qHHATSU |

Which legal and constitutional provisions have been made to provide protection to children

in India ? Explain.
grs—g
(Section—E)
23. FOIG I ARFRA & el Aorgdy” B uRMIRT Bxd Y Forgd & I SoRT @t
e HIfoTY |

Defining ‘wages’ under the Payment of Wages Act, discuss the different types of wages.

24, AP & BV 7Y AT B ANTGUD G Dl o= I |

Discuss the guiding principles of the Court for the welfare of children.

(v N

1. = dEqT e @1 BR 9 faeey SaxgRaer e 31 S9ad 2023 9@ G9fa
AT s A o B | G H w—swfafEad g1 9ty | g @ gR1 forar &,
wiciadl a1 (e ST 3601 e Sfaa |ree &1 93 |44 SR |

2. B 949 o1 d@q vq Iy "afia gwasl &1 A SuAhT aR wad 2|

3. GAId U9ET 99 oSS 2022—23 & Agifad 9e 039 &1 @Wod G4 SR g —[+
202223 SHT & T@IT|

4. T o & Yoried A B §RT 6 MU Femdq ud e, fawa @ @rmnm qen
a9 ¥ #ifdedr B AR T9R—T SR 398 JeAIT T U 3Aferean 6o ufowa
(18 3w ) fear wmawm, fawg—axg @ @ar=n & fag sfereaw 20 yfem (6 3i®) e
goa®, Aifas—ara yslRfa g9 W f¥redaq 20 gfawa (6 3id) g« 8 9dd = |

\\ $H UBR o 100 YRrera (30 3i®) &1 fAqre= = | /
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fdsa — PRINCIPLES OF MANAGEMENT ye—uF: aqef
t[\uﬁa; - 30 ~g-AdH Scdivied: 12

Me— gaerell gd® @vs @ Mol @ &I @ UgHY Ul d & B |
odiemeft ¥ e -

Gus I — AT AYSTRIT U (1 ¥ 8) HeT 08 UH ©, W U AR | ufd yvH 05 3
IR Treq AT 1—2 & AT Teb T |

Yus g — Ifd TYITNIY U (9 W 14) Rl 06 U & T9H ¥ DIg 04 UL 8 B | Ul
U9 01 3 HI BRI | IR G HMT 75 AT 37T YT |

GUS ¥ — TYITNIY U (15 ¥ 18) Pl 04 YA © 9 I Blg 03 U 8 BN | Ul e 02
3h BT BT | ITAX eg WA 150 IT Uh U |

GUS T — IfF <Y S U (19 ¥ 22) Bl 04 U © fORTH F DS 02 YA TA BN | U
U3 04 i BT BNIT| e AT 300 IT &I U |

GUS § — QY Ig U (23 W 24) R 02 U & OTEH H DIS 01 U & By | URT TeA
08 3fd BT BNIT| TR BT Ieg UIAT 600—750 AT 4—5 U |

Yug—3A
(Section—A)

e I G

Select the correct answer :

1. VS BT MITIHT ¢
@) ¥ xR W
@) weEH W W
(@) S=aad "R W
@) ¥ TR W
Management is needed :

(a) Lower level

(b) Middle level



(c) Top level
(d) Alllevels

2. T HAE ERI URUIfed yered & Rigra & -
(@) 14
@) 10
(%) 6
(@) 4
Principles of management enunciated by Henry Fayol are :
(a) 14
(b) 10
(c) 6
(d) 4
3. “friom WS & uded & forw aemam o fiowT 217 98 @ §

“A plan is a trap to capture the future.” This statement is of :
(a) Newman

(b) Hurley

(c) Allen

(d) Terry

4. FrorE @ I 2
(@) = gawer @1

(6) weId g @



(¥) Sw yg o

@) Wi yoeE TR @

The function of decision-making is of :
(a) Lower management

(b) Middle management

(c) Top management

(d) All levels of management

YIRS a1 & F&a 8 -
(@) SARBR B

(@) StReRE @1

(@) STamEeE! B

(8) s 9 {5l 1 AL
Delegation can done of :

(a) Authority

(b) Responsibility

(c) Accountability

(d) None of these

HIGT TRIAT & Yoy @
@) 7
@ s
(|) 5
@ 4
The forms of organisational structure are :
(a) 7
(b) 6
(¢) 5



(d) 4

7. WASUEREA & YId9 UAGR B ©

) 2

@) 4

(%) 8

@) 16

The minimum parties to communication are :

@ 2

(b) 4

() 8

d) 16
8. i yea o R

(@) wfard

(@) 3aTad

(@) ed

(@ T4 g T

Control management work is :

(a) Compulsory

(b) Necessary

(c) Optional

(d) None of these

gre—g
(Section—B)

9. UIY I YIRT I Feq ¥ HSISY |

Explain in brief the concept of Management.

10. def<e Taer | T 39 & ?



1.

12.

13.

14.

15.

16.

17.

18.

19.

What is meant by Scientific Management ?

foraror wfshar 9 w1 3 € ?

What is meant by Planning Process ?

foTm SraeRem ® § ?

What is decision-making concept ?
ST T 3 W BT |
Explain the meaning of organisation.
Aqd @l T fadart sy |
Mention the main characteristics of leadership.
Yurs—4d

(Section—C)
e R UG T & ? §96 A U4 AHRI BT qoi I |
What is management by objectives ? State its advantages and limitations.

faIpRor & T Rigrd & ? f[Ab-2Iax Bl yaifdd B_+ daTel gchi &l Feg H 9d1sy |

What are the principles of decentralisation ? State in brief the factors affecting

decentralisation.
TRIYY B qETY R/ § 7§75 b X AT T el © ?
What are the barriers to Communication ? How can these be overcome ?
[P @1 gReTYT Y | FEE & WRg da ®&am g 2
Define Control. What are the main elements of control ?
Yls—q
(Section—D)

TS BT GRUST T | T ATeef e & AL BT qoie BITTY |

Define organisation. Describe the characteristics of an ideal organisation.



20. Hifed TG IR-AIfES IROMAT BT qoH HIFY |
Describe the monetary and non-monetary incentives.

21. TN B gNT Ul e & Rigral &1 fademr $ifru |

Discuss the principles of management enunciated by Henry Fayol.

22, <qd @ TOI B U BHIFY |

Describe the qualities of leadership.
Yle—g
(Section—E)

23. TS ST g ded & ? GIeH ATl B RUiRd B drel "gcdl Bl fademT Sy |

What is Organisational Structure ? Discuss the factors determining organisational structure.

24. g foaRYRT & 3faer & faer &7 G § gui Bt |

Describe in brief the development of history of management thought.

(e e h

1. 9 d@q o @1 o) 9 fa@ar SaxyRasr fadaies 31 oad 2023 a@ Hefda
AFIT 7 W O WX | G HR W—sfdRad 91 Aifev | g & R feoran =,
wiciadl a1 (&e &1 3w e sgfaa |req &1 93T |41 SR |

2. 8 ¥ o @ Bg I Wefia grasl &1 WY ST R wad 2 |

3. GAd AT 99 ST 2022—23 & AGifdd U 97 &1 Wwy 934 S Jag—[+
2022—23 ST & RITI

4. W o > YNIEd H B gRI f6Y WU emda ud e, fawa @ @ qen
dEd § Al dI AR FAR—T SR $HH JeAIT o WR Aferdan 60 gfrera
(18 3w ) fear <@, fawg—axg @ @a=n & fag sif&redaw 20 yfem™ (6 3i®) T
gorta®, Aifas—ara yslRfa g9 W Af¥resaq 20 gfaea (6 3id) 9« 8 9@d @ |

\\ 9 UPR o 100 YRrera (30 3i®) &1 fAqre @ | /
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fasa — PERSONNEL MANAGEMENT 995 GaH
t[\uﬁa; - 30 ~g-AdH Scdivied: 12

Me— gaerell gd® @vs @ Mol @ &I @ UgHY Ul d & B |
odiemeft ¥ e -

Gus I — AT AYSTRIT U (1 ¥ 8) HeT 08 UH ©, W U AR | ufd yvH 05 3
IR Treq AT 1—2 & AT Teb T |

Yus g — Ifd TYITNIY U (9 W 14) Rl 06 U & T9H ¥ DIg 04 UL 8 B | Ul
U9 01 3 HI BRI | IR G HMT 75 AT 37T YT |

GUS ¥ — TYITNIY U (15 ¥ 18) Pl 04 YA © 9 I Blg 03 U 8 BN | Ul e 02
3h BT BT | ITAX eg WA 150 IT Uh U |

GUS T — IfF <Y S U (19 ¥ 22) Bl 04 U © fORTH F DS 02 YA TA BN | U
U3 04 i BT BNIT| e AT 300 IT &I U |

GUS § — QY Ig U (23 W 24) R 02 U & OTEH H DIS 01 U & By | URT TeA
08 3fd BT BNIT| TR BT Ieg UIAT 600—750 AT 4—5 U |

Yus—3
(Section—A)
1. ‘A9 AT 9 AN BT TERIT R @) U el B | (AT / 31
‘Human Resource Management’ is an art of managing people. (True/False)
2. feaffy ye=m o @ i R OR T 2 (A / 39)
Personnel management emphasise development of people. (True/False)
3. $UH A WAl F T AT g
Campus selection is a......... source of recruitment.

4. ot faoy & & x4 & forv fdl FHARY BT 39 AT BN USH B AT 93 Bl
Tfshar 2 |

......... is the process of imparting or increasing knowledge or skill of an employee to do a
particular job.

5. U R fSTREIRGT & Al H USIHd & U6 SRaRR $gd 791 ol 8| (9 /319)

Promotion is considered to be a vertical move in terms of rank and responsibilities.
(True/False)

R v araRed @ W @l @ JeUT @1 e §|




10.

1.

12.

13.

14.

15.

16.

17.

18.

......... is the assessment of individual’s performance in a systematic way.

AT SiDHevr T g B FOTADHT SUIRT GG | HHg GOl & Tl b AT B fory

o i 2 SRVERR)
Personnel audit is a term used for a case study of human resources in the organization.
(True/False)
THI I YOTTell & ded IR B SHS §RT HM W IAY T¢ T & AR W YA
o e 2 SRVELRS)
Under time wages system, worker is paid on the basis of time spent by him on-the-job.
(True/False)
Yles—q

(Section—B)
AT e U ﬁ MY KT Wﬁ % ?
What do you mean by human resource management ?
AT SR fae @ § ?
What is human resource development ?
IECI LR DI A
What is human resources planning ?

Wil I gRAINT IR |

Define recruitment.

BN B8 RIT § 7

What is domestic enquiry ?

A sfwerr HRiGH & oy T TR € 2
What do you understand by personnel audit programme ?
Ygrg—yq
(Section—C)
ity fiferl @1 faerverell oI |ed 4 qHesy |
Briefly explain characteristics of personnel policies.

qFafdd FRIGH & @R & /@l S |
Discuss the steps of manpower planning.
ye=gfd I & 7 QR A TSRy by JFelT 8 7
What is discharge ? How is discharge different from dismissed ?
AfdqTiiy sfmerr & A= Jori ol qed § ey |
Briefly explain the various types of personnel audit.
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(Section—D)

19, AT Yevee & RIgral W =l difoiy |

Discuss the principles of personnel management.

20, ‘B fATIYol BRI |Ted & folg 9gd SUARM & Febell & |’ $9 YT FI [RR PIT |

‘Job analysis information may be very useful for the organization.” Elaborate the statement.

21. 99 99 B IRAYT SIRTT | 99 TG & ST 3R BT TR YHII SIfelv |

Define Trade Union. Highlight the objectives and functions of trade union.

22, G HoTqdl YUl | 39 T GHeld & ? Udh a3 Hulgdl UUell & 3aede ddl ol
T DI |

What do you understand by ideal wages system ? Explain the essential elements of an ideal
wages system.
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Define performance appraisal. Discuss any four methods of performance appraisal
highlighting two merits and two demerits of each.

24, TR ATIdHA DI AhADI SR UHAT B o= Y |

Discuss the techniques and process of job evaluation.
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