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A HRI—1

(Assignment - 1)

Yug—H
(Section—A)

1. AFE9 G fadrr o 2|

Human Resource Department is .................. .
(a) Line Department
(b) Authorization Department



2.

3.

4.

(c) Service Department
(d) All of the above

ST | BT 30 ARR gRT &1 Y Sl 1 s e e 8
(@) siffie ot

(@) v a7

(@) ofdeor i

(]) wd YeId 31rdT BIF ai

Which among the category of worker is not given by Mayor ?

(a) Worker category

(b) Management category

(c¢) Auditor category

(d) Prospective manager or student category

frefead § | DI SRl Ate @ /YT B Ugld 6l 8 ?

(31) e R

(@) @rdarer wfshan

(%) goer

() e

Which among the following is not the measurement of job satisfaction ?
(a) Interview

(b) Critical incident

(¢) Frustration

(d) Promotion

RIS TE TR YUTTel HEEAT B -

(&) e TR

(@) srpier

@) fafrma

(@) WER Harg

The informal groups communication system is called :
(a) Group Dynamics

(b) Grapevine

(c) Exchange



(d) Interaction
5. 3iv=IR® WG fbd I &I W & ford IR Il & °
(31) TSI FET
@ 9Rem wiftq
(|) O g9
(@) woda

Formal groups is formed for which objective of an organisation ?
(a) Making plan

(b) For outcome

(c) For making strategy

(d) All of the above

6. fmfolRed & & a1 i Jouida & S22l § ?
(@) wafdeTa faer
(@ @r wgfe
(|) frero
(@) S i

Which of the following is not an aim of performance appraisal ?

(a) Personal development
(b) Work satisfaction
(¢) Training
(d) All of the above
7. f=feRed o & dI9-91 Wiy yees o el =8 @ ?
(e1) freror
(@ ot
@) e
(]) wra AR A
Which of the following does not consist in personnel management ?
(a) Training
(b) Recruitment
(¢) Administration

(d) Human Resource Planning



8. B oAb &I AVl e Y f |wred & fofy Iwarft & ?
@) sifee
@ w3
(®) ®ic
(8) Swaa ¥ | FIg T

The ranking method of job evaluation is best suited for :
(a) Complex organisation
(b) Large organisation
(c) Small organisation
(d) None of the above
Yrs—q
(Section—B)

0. 3lraRe W & o Rigr forfag |
Write the basic principles of formal group.
10. YIER T & ?
What is Behaviour ?
1. AR e B ofef forfay |
Write the meaning of human relations.
12. #ifed vd amifed sifioror # sfde fofey |
Write the difference between financial and non-financial motivation.

13. TcUEBROT { SUHT T IR & 7

What do you mean by authentication ?

14. |G G T Zﬁ OelY ]%’I'%N |
Write the objectives of Human Resource Management.
A HRI-2
(Assignment - 2)
Yle—y
(Section—C)

15. T & faf=1 TR&@ fuiRe gea v Mol a1 a7 oifvg |

Describe the different levels, determinate factors and policies of wages.



16. BRI FRC I YT S dTel TCH BT quI DI |
Describe the influencing factors of job satisfaction.

17. TA=feiRed W wfere fewfordr forRa
(81) FaER fa=ie &1 faar
(@) ydy ¥ AERING fasm @1 ¥

Write short notes on the following :

(a) Development of Behavioural Science

(b) Role of Behavioural Science in Management

18. Hg ekl fAGH @1 faRvard vd fshar amsy |
Describe the characteristics and process of manpower planning.
AT Hri-3
(Assignment - 3)
Ylg—q
(Section—D)

19. &1 Afic & A @ ygfodt 9aqrgy |

Write the methods of measurement of job satisfaction.

20. IR AFT FAEH Y+ T 8 AR Ig R IaeIF © ?

What is International Human Resource Management and why is it important ?

21, JFITANG g &I fRIyan vd am Jarsy |

Describe the characteristics and advantages of information group.

22. |8 I | U4 ORIV Farsy |

Describe the formation and characteristics of group.

AT HRi—4
(Assignment - 4)
GUE—3
(Section—E)
23. B YAl | AT FAT AWY & 7 39 Seed @ Al vd o 9arey |

What do you understand by Job Evaluation ? Describe its objectives, methods and
advantages.



24, AT ga=e F UG AT I & ° WA Ygg M & Bl $ fawga e
DI |

What do you understand by personnel management ? Describe the functions of personnel
management department.

(e e N
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A HRI—1

(Assignment - 1)

Yrg—H
(Section—A)

g, — JIUR & AR YEeT Ud AGHIAG fohar & O Ude e § 9RO @ Sl 2 |

According to .......ccccu... concept, management is a universal action that is performed in

every organisation.
2 e S fawg &, R sidta, Stw, fraom v Aot feiRa @ o €
................. is the high point under which objectives, planning and policies are set.

3. oI R et g R (9 / 37)




Effective planning is flexible. (True/False)

4, UG I UM T TRl GG Ve 2 |
.................. is a very ancient and simple organisation structure.
5. fa@d=Iav BIC MAHRT B TR & oIy IWa ¢ | (1 / 3rc)
Decentralisation is suitable for small sized organisation. (True/False)
6. Gl 3 B B B T M B R 1 |
................... considered ‘direction’ to be the ‘driving force’ in management.
7. A & (6 b yq@ dF & AW 9arey |
Name any one key mechanism of control.
8. TIC o-3MSC & U YBR 1 M sy |
Name one type of plant layout.
Yres—dq

(Section—B)

9.

10.

1.

12.

13.

14.

yay B AHEH TN SaURIT R § 7
What is collective effort concept of management ?

AHITG SRS | /T WY © ?

What is meant by social responsibility ?

T @1 s $1 W I |

State the limitations of planning.
e WRa 1 aRIf o |
Define organisation structure.
RS HIWT 7T © ?

What is internal communication ?
yqe @ fEer @ a af § ?

What is control in management ?



A HRi-2

(Assignment - 2)

Yrs—4

(Section—C)

15.

16.

17.

18.

Uee b Fergd H1I W e fewoft faRau |

Write short note on auxiliary function of management.

Ueel H TR @ INTS Bl ARAT DT |

Describe Taylor’s contribution to management.
T GG Bl T RV W YT Sifefy |
Explain the key characteristics of the line organisation structure.

TR H fadmwiaxvr @l gl &7 e HIRY |

Explain the disadvantages of decentralisation in an organisation.

A PR3

(Assignment - 3)

Yls—q

(Section—D)

19.

20.

21.

22.

e faRuRT & fderd & fafi=T wRol & e S |

Explain various steps in development of management thought.

Ueer § G & IO, Hecd Il TRl W BT SIferv |

Explain the characteristics, importance and stages of planning in management.

oM & Rigra dorn ufshar W Y Sifer) |

Elucidate on principle and process of organising.
Tqcd B fafr Qferdl W fAwga @ $ifg |

Explain in detail the different styles of leadership.



W R4
(Assignment - 4)
Yrs—3g

(Section—E)
23, UG T YT ¥ AN dT fAuHdrell o7 Seold Bd gY Yaed WR $l GHEsy |

Explain the levels of management by mentioning the similarities and difference between

management and administration.

24, TSH GRAM BT YA B dTel Tehl W AT BR 390 ORI BT WE BT |

Explain types of organisational structure while explaining factors affecting organisational

structure.

(nvern h
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A HRI—1

(Assignment - 1)

Yrs—A
(Section—A)
1. Wfdfa g @ g ?

What is Personnel Management ?

2. Yoy B 8 ?

What is Management Function ?
3. B elidd T g ?

What is Job Evaluation ?
4, FSIEH Hediee @1 § 7

What is Performance Evaluation ?



5. SFURAfT 8 & b HRT § ?
How many resasons for Absenteeism are there ?
6. 3MTIRIE o™ & fobae THR € ?
How many types of Fringe Benefit are there ?
7. aMT @7 g ?
What is Incentives ?
8. ¥ HedTll T E ?
What is Labour Welfare ?
Yres—dq

(Section—B)

9. VTl yewr & Sewd forRav |

Write objectives of personnel management.
10. Wfagetia Aol & gRHIfT I |

Define the personnel policies.
1. B ATih & I folRgy |

Write the objectives of Job evaluation.
12. R & A& & ST oy |

Write the measures to prevent Absenteeism.
13. ORI o9 99 R’ 8 ?

What is International Labour Organization ?
14, Afqai Sffferg &7 & ?

What is Personnel Records ?

W FRI-2
(Assignment - 2)

Yrs—

(Section—C)

15.

16.

RAfGelia Jo=a & #eed I afdfel Bfor |

Describe the importance of personnel management.

BT JAIG o & )07 foIRay |

Write the steps of Job evaluation.




17. 31 9RadT & BRI B afid HIT |

Describe the Result of Labour Turnover.

18. RA H W M W o@ foflay |

Write an essay on Fringe Benefits in India.
A PR3
(Assignment - 3)
Yls—q
(Section—D)
19. Wity Mt o mawrdmar, #e@ qn am ol fafqy |

Write the needs, importance and profit of personnel policies.

20. TSIIGS TG @1 SaeIdHAT, 0T TAT Hgd B quid I |

Describe the need, properties and importance of performance evaluation.

21, FPAIHD brIare! Bl fawdR F fofay |
Describe the Disciplinary Proceeding in detail.
22 AUy et | T ALY & ? S YDR UG bRIES BT quie Bifory |
What do you understand by Personnel Auditing ? Explain its type and scope.
A -4

(Assignment - 4)

Yrs—g
(Section—E)
23. fAHferRad W fewfrit faey -
(1) ol fa @f favwant foRey
(@) e ot fhar
(@) s/ URadd dF B B @ U foIRay

Write notes on the following :
(a) Write the features of good policies
(b) Process of performance evaluation

(c) Write the ways to reduce labour turnover
24, forfoitad W wfere fewforit fofag -

@) g @ gAnT § ety forRkav

(@) M BT FHR Bl IRy



(@) wfddeq

Write short notes on the following :

(a) Write the precaution in use of Incentives
(b) Write the classification of labour welfare
(c) Report

(e e N\

1. ¥ dE@q o @1 'R 9 faEer SaxgRaer e 31 ea 2023d@ wdaft@
I D A oWl B | A SR W—awfafEd g9 913y | ¥R & gRT fon @,
BIcie A1 (& &1 e s sgfaa |req &1 9aiT |41 S |

2. B 99 o d@d vq I "afia gwasl &1 H SuAT IR 9ad 2|

3. Al e 99 wead-fiwar 2023 @1 Agifae e u3 &1 Weu Wi i
SHa—faaaY 2023 ST g RIT|

4. ¥ o & Yeuied ¥ B R fHU WY JeyE ud oe@d, fawa @ @ qen
dEq ¥ Hifdear $ MMER 9T SRAT| 399 JEWAT @ R IAfSreaw 60 ufawia
(18 & ) faar wmEwm, favg—avxg & ar= & fav freawn 20 gfoerst (6 3idw) de
gorois, difaes—ara ysfRfa 9 w aftreaw 20 gfiea (6 3id) 9 &1 9ad 2 |
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A BRI

(Assignment - 1)

GUE—3
(Section—A)
1. fqUor AT @) JAEROM BT AREY o o fhAT B |

The concept of marketing mix was introduced by ..........

2. ST BT TIER fopamatl @& STearae T SITaRYT e ¢ |
Consumer behaviour covers the study of the action of ............. .
3. S WA Py FqRATY BN & |
The Product Life-cycle consists of ................ stages



The amount fixed by the higher management for advertisement is called ............... .

5. UgUDIY FAYNS RN AR @l T g

Managerial Economics is a ............. of traditional economics.

‘Profit restriction maximization selling’ is the thought of .............. .

Profit of the firm is maximum at ............ point.

Yrs—q
(Section—B)
9. aawtye fofy @ g ?

What is Business Decisions ?

10. faqor fasror @7 8 2

What is Marketing Mix ?

11, Sare A6 I 3T /T 9Es § ?

What do you understand by Product Planning ?

12. foqor faem /T 8 ?

What is Marketing Throught ?
13. FOUU orweT @ § ?
What is Marketing Research ?

14. fapg Gaga ®T 2 ?

What is Sales Promotions ?



W FRI-2
(Assignment - 2)
Yrg—3

(Section—C)

15. IO faved ¥ 39 o7 99 § ?

What do you understand by market segmentation ?
16. SCUIS @l AIferl Bl AT I |
Explain the product chennal policy.

17. §1S iRl &1 @R= B |
Explain the Policies of Brand.

18, fITRYT @ | MU R T € ?
What do you understand by the Distribution Chennal ?
A -3
(Assignment - 3)
Ylg—q
(Section—D)
19. AUV yawer @7 qUH HIFTY |

Describe in brief Marketing Management.

20. fquor g1 @7 yaIfad R arel gl BT G| gl By |

Describe in brief the factors affecting the Marketing Mix.

21. qIoIR fagueT &) YR&HeTT &7 gui I |

Describe the hypothesis of marketing segmentation.

22. BH @ Yo iRy N & wfad o> arelt wfeaqal &1 o $iforg |

Describe the forces affecting the pricing policy of a firm.




W R4
(Assignment - 4)
Yrs—3g

(Section—E)
23, “fodl <7 & fauo & Refe SO <o @ e Rafy & anf¥g 217 39 o9 @ W
I |

“Marketing Position in a country is dependent on the economic condition of that country.”

Explain this statement.

24, YSHIHT JFAARE BT GRITET SR | Ao FAIrE & faffi=T Bral &) aRer sifoi |

Define managerial economics. Explain the various functions of a business economist.

(v e h

5. ¥ d@d o @ a4 fagey SaxyRaer fidie 31 srred 20230@ wdfd@
AT D A oW N | G HR W—swfafEad g9 9ifev| g @ gR1 forar &,
Blciadl a1 (e ST 3601 e Sfaa |ree &1 93 |44 SR |

6. B g o1 dwd vq I Hafia gwaal &1 Hf SuFhT FR wad 2 |

7. GATd 99Em 99 Sad-fiEar 2023 &1 AGIe UW UF BT wWHU GAA S
Sea—faaY 2023 ST € BT

8. W ¥ @ Jeuiepd A BF §NI &Y MY I=wds wd owe, fava @1 aaren qorn
a9 ¥ Hifdedr ol AR I9R—T SR—T| $9E WIS a9 U 3Mferedd 60 yfawa
(18 3i® ) faar wimdw, fwg—avg & @@= o fay frean 20 gfiem (6 &i®) d=n
oA, Aifas—dra yslRfa g9 @) afreaq 20 gfaera (6 3id) 9 8 9@d @ |

\ 3H UBR Yo 100 YfIera (30 3A®) &1 fAdre B9 | /
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qemedt 3 e

A BRi—1
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Ri 12 2 £ )

GUS ¥ — TYITNII U (15 ¥ 18) Pl 04 U © 79 I Blg 03 U 8 BN | Ul e 02
3f BT BT | SR Ieq AT 150 AT UH U |

=g sri—3

GUS T — g 4" I« U (19 W 22) B 04 YA B RTEH  DIS 02 U & B | U
U 04 3fdh BT BNIT| Teg HMHT 300 IT & U |

=g dri—4

Gus § — QY I U (23 ¥ 24) B 02 U & OTEH ¥ PIg 01 U & By | UlT UeA
08 3 BT BEIT| SR DI @ AT 600—750 AT 4—5 U |

A HRI—1

(Assignment - 1)

Yug—I
(Section—A)
1., N R®TE ?

What is Business ?

2. IS NIRRT B & fbass & ?

How many types of Area of Business Ethics ?

3, 3mgcey T @ € ?

What is Indirect Control ?



4. AT B ARG oA H foberl A8 F1 A a1 e & ?
How much time of months is provided to Application holder for Letter of Intent ?
5. XY & I Mewd qd b & ?
How many types of Elements of State Policy ?
6. Sfud o |18 ?
What is fair accounts ?
7. ¥R U9 faume SEn @ g
What is Heavy and Large Industries ?
5 A T SRR B Rr e 2
How many provisions are for Payment of Bonus Act ?
Yreg—q

(Section—B)

9.

10.

1.

12.

13.

14.

TEH & Ul G- & TR Bl W DI |

Explain the responsibility of Business towards for Customer.

AT <7 T I8 @) el b foafau |

Write the nature of Licensing.
T JENT B a6 B FHIE |

Explain the development of Silk Industry.

FHTATE! AT DI AR U hed R o foffau |

Write an essay on the one step towards the socialist society.

IR TG $19 $Hedl TR o forRau |

Write an essay on employment and labour welfare.

PG AR 1048 & WG Waw oy |

Write the major provisions for Factories Act, 1948.



W FRI-2
(Assignment - 2)
Yrg—3

(Section—C)

15. YRAIY ARG & ATHIG SRR $T quie BIfoT |

Describe the social responsibility of Indian Businessman.

16. TST NI &I SN H FEIRAT $1 IRAT I |

Explain the mediation of state government in Industries.
17. T fa<irg yomel @ € 7

What is New Financial System ?
18. Mes Wial wic W fewft fafau |

Write short note on Bhilai Steel Plant.

A FRI-3
(Assignment - 3)

Yvg—q

(Section—D)

10. I B NP AR & HAgd BT WL DIV |
Explain the importance of financial base in business.

20. 3FISAIY BT UishaT W U g foIRay |

Write an essay on Licensing Process.

21. ¥R B4l Soldchod foif. W oG forRav |

Write an essay on the Bharat Heavy Electricals Limited.
22, A A AR, 1936 W Th o foIRay |

Write an essay on the Payment of Wages Act, 1936.
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(@) SIfiRa emamel & AgSie o SR IIGHI & g HIfo |

Write short notes on the following :

(a) Write the Responsibility towards employees
(b) Write an essay on National Small Industries Corporation Limited

(c) Explain the Liberal Scheme of Re-endorsement of additional capabilities.
feforad W fewforl forfy -

(@) e gt

(@)  aicheror yfchar

(@) ufscd Td yIgde Hdex & IAN Bl JelcAd [qddHl

Write notes on the following :
(a) Monetary Trends
(b) Audit process

(c) Comparative Interpretation of public and private sector industries
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