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fas=r — INDUSTRIAL RELATIONS JIHI—UA: YqH

quTid : 30 gAdq ScdIvi b 12
de— gdareff yde gvs @ fAd @ «aF @ dYgd} YTl Bl B B |

qerRdt 5 e

REIRECOE

Gus I — AT TSR U (1 ¥ 8) el 08 UTH &, Wl U IfaR | Uiy UeH 05 3
IR eq AT 1—2 e AT Uh TR |

Gus g — Ifd TYITNIY U (9 W 14) Rl 06 U & 97 ¥ DIg 04 UL 8 B | Ul
U3 01 3fd BT BN | SR Ieq AT 75 IT IMMEIT UST |

=g -2

YU | — AYSTRIY U (15 I 18) A 04 U 2 794 W BIS 03 U 8 B | Uld U 02
3f BT BT | SR Ieq AT 150 AT UH U |

=g sri—3

GUS T — g 4" I« U (19 W 22) B 04 YA B OTEH F DIS 02 U B B | U
U 04 3 BT BNIT| Teq HMHT 300 IT T U |

A dri—4

GUS § — QY Id U (23 W 24) Hf 02 U & OTEH H DIS 01 U & By | URT TeA
08 3 BT BRIT| IR HI & AT 600—750 AT 4—5 U |

A BRI

(Assignment - 1)

Yurs—3
(Section—A)
1. S R | o aed g ?
What does labour reforms mean ?
2. 3l 3 ¢ YR B & YUH 3eq HA o ?
Who was the first President of All India Trade Union Congress ?

3. S0STH A ¢S AT Bl Al F9 g ?



When was the Indian National Trade Union established ?

4. e faare S, 1947 & Jezg @M & ?
What are the objectives of the Industrial Disputes Act, 1947 ?
5. 3R T3 foea FHer TR fova o \ebar @ 2
To whom can the charge sheet be presented ?
6 RSTT GRET BT W4 & weld 8
Part IV of the Indian constitution deals with ............... .
7. 9RA H A0S ST=IAH I 96 o7 3 SR e gRT b T ?
By whom was the work of giving to the labour movement in India done ?
8. WRd H Fel 3 o siffep fafdreres &1 e fod & | gam ?
In which year did labour jurisprudence develop in true sense in India ?
Yrs—q

(Section—B)

9.

10.

1.

12.

13.

S U9 g S0 A~ YaRI Bl foRau |

Write about labour migration and its different types.

e w2 ?

What its labour ?

SEN H SR @ STRITEAId BRIl & Seed Bl garsy |

Write the purpose of discipline and disciplinary action in industries.

gSdTdl & JMMAIH Tl dI foIRgU |

Write the essential elements of strike.
SRl geol Ud dlelial & &g fbeel &1 Rl Bl feiia |

Write any two differences between lay-off and lockout ?




14, 399 gedid & forv fuiRa gve &1 foRau |

Write the punishment prescribed for illegal strike.
W FRI-2
(Assignment - 2)
Yrg—3

(Section—C)

15. AfP B 49 BATT B 3L W 2 R TR oy W 2| 59 fdfIE @1 forlkav |

Labor Acts have been passed for the purpose of labor welfare of the workers. Write these
Acts.

16. \MRH HiedToll B TS |

Explain the collective bargaining.

17. 3enfire faare S aw, 1947 & ST @I W I |

What are the objectives of the Industrial Disputes Act, 1947 ?

18. TIIC W T A ¢ ? W BN |

What do you mean by award ? Explain it.

W -3
(Assignment - 3)
Yls—q

(Section—D)

19. IRd H Menfre foumH & sfosr &1 avf| IR |

Write the history of Industrial legislation in India.

20. ¥IRA # qTH G M= & g1 Pl FHNEY |

Explain the origin of trade union movement in India.

21, ARG W AT Y & ? faORaR A sy |

What do you mean by penalty ? Explain it.



22, BHGR AR, 1946 & F=Id NS & <RI Bl THEY |

Explain the responsibilities of an employer under the Workmen Act, 1946.

W P-4
(Assignment - 4)
Yug—g

(Section—E)

23. SEN B ACEW WL G \;Y|Q|

Explain industries in detail with examples.

24, JAY gdTl U4 dTee=al bl fOR o THSSU |

Explain illegal strike and lockout in detail.

(v h

1. 999 dEd e @ B 9 faeer ScavgfRaer fAis 31 o 2023 9@ weEft@
AAIT Dw A oWl B | A SR W—swafafEd g9 91f?y | R @ gRT foran
BIcieId A1 g&e &1 e faueen sgfaa |req &1 93 T |44 S |

2. 8 ¥ o e ?q I Wfia grasl &1 WY SuAT R wad 2

3. §Aid e 99 wead-fiwar 2023 &1 Agifad e w3 @1 wWeu iy el
S 2023 ST & BT
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fawa — BHORI & gl Rerfardl v dearor wrT faemee e fyd

qoTi® : 30 =AaH Scdivni®: 12
dre— el gde gve @ dl & 49 9 ugh} Ul Bl g BN |

qemedt 3 e

A Bri—1

Gus I — AT AYSTRIT U (1 ¥ 8) HeT 08 UH ©, Wl U AGR | ufd yvH 05 b
IR g AT 1—2 e’ IT Uh T |

Yus g — Ifd TYITNIY U (9 W 14) Rl 06 U & O9H ¥ DIg 04 UL 8 B | Ul
U 01 3 &I BEIT| SR I AT 75 AT AT UST |

Ri 12 2 £ )

GUs ¥ — TYITNII U (15 ¥ 18) Pl 04 U © T I Blg 03 U 8 BN | Ul e 02
3fd HT BT | SR Ieq AT 150 AT UH U |

=g sri—3

GUS T — g 4" I« U (19 W 22) B 04 YA B OTEH F DIS 02 U & B | U
U9 04 3 P BNIT| Aeq AT 300 AT QT U |

=g B4

Yus § — QY I U (23 9§ 24) F{eT 02 U & OFAH A DS 01 U &1 B | Ul UeA
08 3 B BT | SR B @ WA 600—750 AT 4—5 U |

A HRI—1

(Assignment - 1)

GUS—3

(Section—A)

1. “sT BeTY Bl AU SHD] b G, WRY T i B (ol Sudy $I W drell Il A
71" TE f5aa U § ?

“Labour welfare refers to the condition provided for the happiness, health and prosperity of
the workers.” Whose statement is this ?

2. TREM AWFIH & F=Id b e &1 arel FREH § Tiie gideml Jad qfeda
AT T AR ffY STl | gl @er & wau © ?

Under the Factories Act, there is a provision for medical nursing staff with primary facilities
and room equipped with the prescribed equipment in the factory in the number of workers




3. HRYM JRIH & S foberl el Sl el HREMT H RIY] T8 $T UIaer 8 2
Under the Factories Act, how many women workers are there in the factory, there is a
provision of creches ?

4, ‘NG T, TGN AT DI JARON qT Ay aE @ w3 for w1 &
TR 2|7 IE fHadr wee g
“It is very important for social justice, concept of welfare state and rule of law.” Whose
statement is this ?

5. BREM AWM & I [l FREM H T A% WG 4§ U &7 4 qHmIa: fba
guc B forr o e © ?

Under the Factories Act, an adult worker in a factory can normally be to work for how many
hours in a day ?

6. HHARI UIAHR ARFRA & =TT TR Y B! R DI owal 8 2
Who appoints the Compensation Commissioner under the Employees’ Compensation Act ?

7. BHAIRAT &1 SART ST @) YOS FaueH Fel gg o ?

Where was the first start of illness insurance for employees ?

8. AR o G I @ sraia fed fm # wwaiRal &1 fha vfafRre g g
How many employees are represented in corporation constituted under the Employees’ State
Insurance Act ?

Yres—dq

(Section—B)

9. HREM AR & Sfia (el FREM o ygie Gawnatl sl 71 vd qFd $F FeiRa
RAT & ?

Under the Factories Act, who determines the quality and standard of adequate facilities in a
factory ?

10. BRET JAIH BT TRT 47 & TG [T BREHN H A5, [I371H $el SR 7Tk Ao

1.

B BT ST g ?

Under section 47 of the Factories Act in which factories there is a provision for shelter,
restroom and mid-day meal room ?

“Ire I g &1 9@ &, fo afie 5 g o g @ gl BNl 717 I8 B
e =arameder &1 & ?

“Today it has become a widely accepted principle that labour is the backbone of a nation.”
Which justice gave this statement ?




12. HRET AR & IFaia AfdaIad & ol TF S B Aol < a1 @ ?

Under the Factories Act, what is the wage rate of a worker for overtime ?

13, HHAR! TR AR & vd HHaR) @ 1y 9l Mzeadr @ ford gfdax @) o
R BT T FITE 7

What is the formula do calculate compensation for permanent total disablement of the

employee under the Employees’ Compensation Act.

14. FHAN ST YRR & AR & (00 AU Fel $ o Fhell & ?
Where can an appeal be made against the order of the Employees’ Insurance Court ?
A HRI-2
(Assignment - 2)
Yle—y
(Section—C)
15. HREMT JRIH & i Fed Al | F1 AW © ? e 3 gHesy |

What is meant by a ‘competent person’ under the Factories Act ? Briefly explain.

16. HRGHT JRTH & Sravid ‘SRl @ aRaiid S |

Define ‘Occupier’ under Factories Act.

17. SHI 59 ARRH, 1970 B =TI ‘ThaR’ | DI IRAT BT |
Explain the term ‘contractor’ under Contract Labour Act, 1970.
18. M Ud aIOTRIS RATIAT HI URHINT BIfTT |
Define the shop and commercial establishment.
GERICANEL

(Assignment - 3)

GUg—g

(Section—D)

19. 319 B ¥ 3T R TS & 2 FH S & Faue v fafdie sraumomet o e
BHITTY |

What do you understand by labour welfare ? Explain the constitutional and legal concepts of
labour welfare.

20. HREMT JRTH & IF=1d NPT & WReY T UG BT quH BT |

Describe the health related provisions of the Factories Act.



21. THAR) G 991 (99 @ oA B GHRY | HHAN Iod T T @ St GHaTal
BT T fEdami &1 quie BIfoy |

Explain the constitution of Employees State Insurance Corporation. Describe the benefits
received by the employees under the Employees State Insurance Corporation.

22. S s gy (SATe) AfRM & oTia afvd s Rl Rl @ forv T @ @
yTae & ? faaaeT Ifo |

What are the provisions of punishment for bonded labour related offenses under the Bonded
Labour System Abolition Act ? Discuss.

A FRI—4

(Assignment - 4)

Yre—g

(Section—E)

23, FHHAR! YR SRRM & omid MOe & UGR o 2 SReldd @ R 9
XHATRY |

Explain in detail the responsibility of the employer to pay compensation under the
Employees Compensation Act.

24, 3B AT ARG IO H FRRG AR & BM B & GUC TG AT qeel
SUSHl B ARAT BIFT |

Explain the provisions regarding working hours and holidays of labours working in shop and

commercial establishment.

(v h

1. ¥ dEq o &1 wR 9 fager IaxgRaer feaie 31 3FTed 2023 @ w&fia
AT 7 A oW N | G HR W—swfafEad g1 9ifev| g @ gR1 foran &,
wlciadl a1 (e ST 3601 e Sfaa |ree &1 93 |44 SR |

2. 8 A o @ ?g I Wefia grasl &1 WY SuAT R "wad 2

3. §Ad GEr 99 oHad-fREar 2023 &1 dAgifae 9 U3 &1 w@ey WA e
S faRiaY 2023 ST & BT

4. T o & Yoried A B §RT 6 MU Femdq ud o, fawa @ @ qen
dEd # HAifdddl B AR IAR—T SR SHH eI oEd WX Siferebad 60 gfrerd
(18 3w ) faar <@, favg—avxg @ @ar=n & fay sifrean 20 gfem (6 3i®) T
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fawa — AT TG IS GRe e Y- g
quTie : 30 FAdH Ichoridb: 12
dre— gdanefl gde @vs @ fAdel & 2 9 dgd) 9Tl bl g DN |
qemedt 3 e

AR Brf—1

Gus I — AT AYSTRIT U (1 ¥ 8) HeT 08 UH ©, Wl U AGR | ufd yvH 05 b
IR Tea AT 1—2 T AT T 1 |

Yus g — Ifd TYITNIY U (9 W 14) Rl 06 U & O9H ¥ DIg 04 UL 8 B | Ul
U3 01 3fd BT BN | SR A AT 75 IT 3N UST |

T3 BrRI—2

GUs ¥ — TYITNII U (15 ¥ 18) Pl 04 U © T I Blg 03 U 8 BN | Ul e 02
3fh BT BT | SR e AT 150 AT b U |

=g sri—3

GUS T — g 4" I« U (19 W 22) B 04 YA B OTEH F DIS 02 U & B | U
U9 04 3 P BNIT| Aeq AT 300 AT QT U |

=g B4

WGus § — QY I U (23 ¥ 24) B 02 U & OTEH ¥ PIg 01 U & By | UlA UeA
08 3 BT BNIT| IR P g AT 600—750 AT 4—5 UST |

A HRI—1

(Assignment - 1)

Yurs—3

(Section—A)

1. TEIT Rl @1 PooTd ‘dHR-HT & ®U H YW 69 3R bl g 0
When and where was the social security first introduced as ‘Illness-Insurance’ ?

2. 9 UK &R DI Ul 2] FHOR Bl (G Y d =gaaw fdde ol da R
SEIRCICRIC

What is the minimum number of days a worker must be employed in an establishment to be
eligible to receive the bonus ?




3. “HMINIG GREM 98 RN © ol WHfd el §RT WA QU ANTR®! B I SARgAr AT
TRl & [d%g YIM BT & O] PN Had [demM &l © |7 | GRell Bl Iad
oRHTT {5 o § & S © 2

“Social security is the protection and security that society provides to its citizens by

appropriate organizations against the risks or dangers which are always there.” In which

document the above definition of social security is given ?

4. BREM AT 1948 B I “BREMT A< DI fhd gRT | GRYINT fobar a1 8 2

In which section the ‘Factory’ has been defined under the Factory Act, 1948 ?

5. WO I AR & 3eid Al TRR A $ WA A1 & ?

What is the period of filing an appeal under the Payment of Wages Act ?
6. M GHERA & WM & oy “fegeel N 1 T84 $9 fdar Ty ?

When was the “Whitley Commission” constituted to solve labour problems ?

7. HHAR) wfdw (Y sifefm we aiika fear mar ?

When was the Employees Provident Fund Act passed ?

8. dTdl SMBI P AMALAG YA Sl IR 2 God <7 & foly [ FRfT &1 107 fdvar
T ?

Which committee was formed to make suggestions for providing necessary facilities to the
child labour ?

Ylg—q
(Section—B)
9. A fEdem AR & Iewg Iarsy|

State the objectives of Maternity Benefit Act.

10. FMEG Afael & Ul forer IR & R e § ?

What are the duties of the District Officer towards working women ?
11, IR Aol # ot il &1 enfiver =it fomm mam & 2

What is not included in the basic wages ?

12. SURH @& YTAH & G H IUGH ARRA § 1 9o 5 T € ?



What are the provisions made in the Gratuity Act with respect to payment of gratuity ?
13, “UIEHR” DI YRATYT DI |

Define “direct tax”.

14, ‘qre13@ Tfovg AR & A dTefibl & B B HUC & TR H G WA bl T
g 7?
What provisions have been regarding the working hours of children under the ‘Child Labour

Prohibition Act ?’
W FR-2
(Assignment - 2)
Yrs—4g
(Section—C)
15, fferRad &1 FHeMRY

(a) I AAQ
(b) el B |

Explain the following :
(a) Minimum wages

(b) Extent of deduction.
16. ‘G 9fasy A adfiely 3rfdrevor R U fewoly forkau |

Write a note on ‘Employees’ Provident Fund Appellate Tribunal’.

17. 999 A SRTE & U@ Il W IS SIery |

Throw light on the main objectives of Payment of Bonus Act.

18. BRI R e IS 3 RIeRId 8 A1 e o T § ? Fesy |

What are the provisions made for complaints of sexual harassment at workplace ? Explain.



GEIRECIR S
(Assignment - 3)
Yrle—q
(Section—D)
19. HHANI A9 R a9 @ oid Hig 98 @ o awl [Aftid TTaeml &7 Seod
BT |

Mention the legal provisions regarding the constitution of the Central Board under the
Employees Provident Fund Act.

20, SAM & g @I S dTell Beldl & g ¥ Sfoaiad Al BT que $Ifog |
Describe the rules mentioned in respect of deduction to be made for penalty.
21. UM &I A I FERY fbd TR febar Srem & ? qeisy |
How is the amount of gratuity determined ? Explain.
22, FATH HOIgdl Bl X h¥ YHR EiRT o Wl g ? FHesy |
How are the rates of minimum wages determined ? Explain.
AT Hri—4

(Assignment - 4)

Gle—g
(Section—E)
23, A A AR & STd FRIed 3 Mg, erl va afdal & oz SifT |

Discuss the appointment, functions and powers of Inspector under the Payment of Wages
Act.

24, ‘9T W W U Gerd e forRau |

Write a short essay on ‘child labour’.

(v h

1. ¥ dEq o &1 wR 9 fager IaxgRaer feaie 31 3FTed 2023 @ w&fia
AT D A oWl X | G HRI W—swfafEad g1 9ifev| g @ gR1 forar &,
wlciadl a1 (e ST 3601 e faa |ree &1 93 |44 SR |

2. B 949 o1 d@q ¥q I "afia gwasl &1 H SuIhT aR wad B |

3. GAd e 99 wHad-fREar 2023 &1 dAgifae 9 U3 @1 w@ey WA e
Sea—faaY 2023 ST € BT

4. T o & Yoried A B §RT f6U U emdq ud e, fawa @ @rmnm qen
a9 ¥ Hifdddr ol AR -7 SR—¥IT| $9E IASWIE a9 U 3Mferedd 60 yfawa
(18 3w ) faar <@, favg—avxg @ @ar=n & fay sifrean 20 gfem (6 3i®) T
goa®, Aifas—ara yslRfa 89 W f¥read 20 gfawra (6 3id) g« 8 9@d @ |
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fdsa — PRINCIPLES OF MANAGEMENT ye—uF: aqef

t[\uﬁa; - 30 ~g-AdH Scdivied: 12
Me— gaerel gd® @vs & Mol @ &I @ UgdHY Ul ® &l BN |

oliemeft ¥ e -

REIRECOE

Gus I — AT TSR U (1 ¥ 8) el 08 UTH &, Wl U IfaR | Uiy Ued 05 3
IR g AT 1—2 e’ IT Uh T |

U § — AN THITRII U (9 W 14) B 06 YA © [O1GH H PIS 04 U B IN | UM
U9 01 3 BT BRIT| SR TTeq AMT 75 AT 37T UST |

=g -2

YU | — AYSTRIY U (15 I 18) A 04 U 2 5794 W PIS 03 U 8 B | Ul U 02
i BT BRI | SR Ieq AMT 150 AT TH U |

= w3

WU T — 3g AH IR U (19 | 22) FHA 04 UH ¥ RrAH A g 02 U gA HY | U
U 04 3 BT BNIT| Teq HMT 300 IT &I U |

g dri—4

Gus § — QY I U (23 ¥ 24) B 02 U & OTEH ¥ PIg 01 U § By | UlT UeA
08 3fd &I BRIT| SR P Ieq AT 600—750 AT 4—5 U |

A PRI

(Assignment - 1)

Yug—3
(Section—A)
1. TN BA & AR YaY Ulhar & wefid erl q®m g ?

What are the primary functions of management proces according to the Henry Fayol ?

The father of scientific management is ................

3. SNl 3R, éﬁfﬁa—ﬁﬁﬁaﬁmfﬁwml

According to George R. Terry, write the types of planning.

4, ‘IR g1 U9 Siferm aRome B )7 I8 P fobdar B ?

‘Management by objectives is the final result.” Whose statement is this ?



Types of authority are ............... .

6. fohaTcHd GIST & S erdr g

The founder of functional organisation is .............

7 ﬁﬂaaﬁxamYﬁameqﬁwﬁmﬁW%?
Who has been propounded by X and Y theory of leadership ?

8. FEEwT ufshar & fdem g ?

What are the control process elements ?
Yres—dq
(Section—B)
9. T DI R | RIT M 8 ?

What is meant by Management Concept ?

10. def<e TavT @ fauvart forRau |

Write the characteristics of Scientific Management.
11. Mo @) 7@ ARl &1 dad § avie S|
Describe in brief the main limitations of planning.

12. faqaqel Mm@ 8 ?

What is rationale decision making ?

13. IR BT T AT & ?
What is meant by responsibility ?
14, 01 99 o 2@ 91 T8I W |’ $9 $UT Bl FHISY |
‘Leaders are born, not made.” Explain this statement.
W -2
(Assignment - 2)
Yle—Y
(Section—C)
15. JEL GRT UG DI YshaT Bl Heil-HITd TSy |

Explain clearly the Management by Objectives Process.

16. D-LIIINY fHA FEd 8 ? DRIIGR & T9-aIu BT Ga9 H quiF BT |

What is meant by centralisation ? Describe the advantages and disadvantages of
centralisation.

17. Q¥ T8 DI SR Bl FHISY | $Hd! Ghid H U I |

Explain communication concept. Describe its nature.




18. FRIFT JFERON T & ? FE30T 3 Ui @1 e Sifo |
What is control process ? Explain the nature of control.
A PR3
(Assignment - 3)
Yls—q
(Section—D)
19. TS JFAGROT | FT AT & ? FISA Bl Gpicl BT qui DIty |

What is meant by organisation concept ? Describe the nature of organisation.

20. AT ST BT {59 YR A P IR S Fhal & 2
How can the committee organisation be made effective ?
21. I B FAAT BT IO BT |
Describe the functions of Leadership.
22. Y T H Y & dgd gU Hecd & BRI Bl fadT HIFTY |
Discuss the reasons for increasing importance of management in modern age.
AT Hri-4

(Assignment - 4)

GUe—3
(Section—E)
23, 3TTURYT T gRYTST ST TAT gD Td 0D TRV § 3R 9180 |

Define motivation and point out the difference between positive and negative motivation.

24. ISP G T 2 ? Ig WAERFIT G ¥ g YR ey & 7

What is scientific management ? How does it differ from traditional management ?

(e e h

1. 9 dEq o @1 8R4 fagax ScaxgfRaer fA1® 31 3FRa 2023 9@ Hefda
IR D A oW B | A SR W—awdfafEad g9 913y R @ gRT foran
BIciH A1 (&6 &1 e s sgfaa |req &1 9aiT |44 S |

2. 8 ¥ o @ Bg I Hefia grasl &1 WY ST R wad 2 |

3. 9Aid e 9F wHad-fidex 2023 &1 Agifae 9T 9F @1 @eu WA et
SFad—fewaR 2023 ST &) Y@M

4. ¥ o & Yeuied ¥ BF R fHU WY JqewE Ud owd, fawa @ @ qen
dEd d Aifasdr Bl MR IRT SR—MT | $9H ISAA dWd WR IIfredd 60 gfaer
(18 3w ) fear <@, fawg—axg @ @@= & fav sfreaw 20 yfem (6 3id) e
gorois, difaes—ara ysfRfa 9 w afreaw 20 gfiea (6 3id) 9 @1 9ad 2 |
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fasa — PERSONNEL MANAGEMENT 9 -9 gaH

t[\uﬁa; - 30 ~g-AdH Scdivied: 12
Me— gaerell gd® @vs & Mol @ &I @ UgdHY Ul ® & BN |

oliemeft ¥ e -

REIRECOE

Gus I — AT TSR U (1 ¥ 8) el 08 UTH &, Wl U IfaR | Uiy Ued 05 3
IR g AT 1—2 e’ IT Uh T |

U § — AN THITRII U (9 W 14) B 06 YA © [O1GH H PIS 04 U B IN | UM
U9 01 3 BT BRIT| SR TTeq AMT 75 AT 37T UST |

=g -2

YU | — AYSTRIY U (15 I 18) A 04 U 2 5794 W PIS 03 U 8 B | Ul U 02
i BT BRI | SR Ieq AMT 150 AT TH U |

NEIR RGO

WU T — 3g AH IR U (19 | 22) FHA 04 UH ¥ RrAH A g 02 U gA HY | U
U 04 3 BT BNIT| Teq HMT 300 IT &I U |

g dri—4

Gus § — QY I U (23 ¥ 24) B 02 U & OTEH ¥ PIg 01 U § By | UlT UeA
08 3fd &I BRIT| SR P Ieq AT 600—750 AT 4—5 U |

W B
(Assignment - 1)
Yug—H

(Section—A)

1. A9 AFEE Y A B fAeRT W WR <l g (A / 39<)

Human resource management emphasises development of people. (True/False)

2. U9 3R TH. & U 30 el Pl U x4 & folg e &I 9 81 (W / 3T)

HRM lacks the organisation to achieve its goals. (True/False)

3. B B IR H WHBR Uhd B AR FTIT B P Ulhdr @ = & wU H ST el 2 |
(1 / 3r1c)




Process of studying and collecting information about a job is known as......... .(True/False)

4, 5 B B AUES @ - §RT ST I 2 |
Relative worth of a job is known by......... .

5. B TR R § ST e 2| (A / 3ric)

On the job training includes coaching. (True/False)
6. Mued dwidd @ URaRes tgfl & M Roe ik gfma wefa wfve 2
SRVENR)
Traditional method of performance appraisal includes confidential reports and paired
comparison method. (True/False)

7. TR @ U6 U 8 fTadT ST |ed H AId §arHl & Al & JJeqdT & fog
fovar ST 2| SRV
Personnel audit is a term used for a case study of human resources in the organization.

(True/False)

8. T S Al @t AN H M B (VW /3I)

Bonus comes under the category of fringe benefits. (True/False)

Ylg—q

(Section—B)

0. Wfaqiy Mferaf @ g ?

What are personnel policies ?

10. VAT Ja=er | M9 71 T & ?

What do you understand by personnel management ?

11, TSITET Aedh 1 SquReN R 8 ?

What is the concept of performance appraisal ?
12. T4 faveryor @ g ?

What is job analysis ?
13. ¢ AT AT ?

What is trade union ?
14, Wfdeia o @ aRafyd SR |

Define personnel research.



A HRi-2

(Assignment - 2)

Yrg—3
(Section—C)

15.

16.

17.

18.

USSRV & A1 AT IANH YeeT & H1Ar bl Tl Bifo |

Discuss the functions of human resources management with relevant examples.

Hg-IIfed AT B aRIT SIfTY | Aa-wifed (Ao 8 i fafie =Ron o e
IR |

Define manpower planning. Explain the various steps involved in manpower planning.

AMfed diedrell @ gRETYT RTT | IS AIedTol @ R 3R Aed W Fdl Hiforg |

Define collective bargaining. Discuss the concept and importance of collective bargaining.

Al T aHu™ & MY I I § ¢ QT HuH @ Hged W Tl iy |
What do you mean by personnel research ? Discuss the importance of personnel research.
T HE-3

(Assignment - 3)

Yls—q
(Section—D)

19.

20.

21.

22.

AT A fder™ | 30 T gHs & ° gade SEifie Uk H gHal Aawddl Ud
e @ fd=eT ST |

What do you understand by human resource development ? Discuss its need and importance

in the present industrial scenario.
PRI HeATHd B qUDI B [RAR 4 G |
Explain the job evaluation methods in details.

“gfterr W T fohar T U g TS dfed e 9w €17 9HIISU |

“Money spent on training is not an expenditure but an investment.” Explain.

e H faf= YBR & GHART HedToT Yrmsi & daal S |

Discuss the various types of employee welfare practices in organization.



W R4
(Assignment - 4)
Grs—s
(Section—E)

23. II9 US B RAT I | Well 3R I &I Ufehar & IR # fawadR | 9amgy |

Explain the term selection. Elaborate on the process of recruitment and selection.
24, IS FHANAT BT URT B 4 Al foxiy ok IR-fofa ReaRi @1 =l $IfoTg |

Discuss the various financial and non-financial rewards in motivating modern employees.

(e e - N\

1. ¥ d@q o @1 8R4 fagax ScaxgfRaer A1e 31 3Fa 2023 9@ Hefda
A s A o B | 9 F w—swfafEd g4 a9y | g @ gR1 forar &,
Biciadl a1 g&e &1 3601 e faa |req &1 9ai |41 SR |

2. 8 ¥ o @ Bg I Hefia Al &1 WY ST R wad 2 |

3. WAld Wiem 99 oAad-fRdar 2023 &1 dAgifaes 9= 43 &1 w@eu @i ard
Sead—fasiaY 2023 ST g RBIT|

4. 9 o > JNIHd H B gRI Y WU emda ud oed, fawa @ @ qen
dEd § Hifrddl S IATER FR—T SR SHY AT dEd WR 3Aferaan 60 gfrera
(18 3w ) fear <@, fawg—axg @ @a=n & fav sfreaw 20 gfem (6 3i®) e
gora®, Aifas—ara yslRfa g9 w= Afresad 20 gfiera (6 3i®) 9 8 9@d © |

\ 39 UBR o 100 URrerd (30 3id) &1 fA9Te @ | /




