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THE UNIVERSITY-AND ITS OBJECTIVES

In compliance to The National Policy of Education 1986, Central Advisory
Board of Education (CABE), Government of India took a decision to
establish a state 6pen university in every state of the country. On this basis
Pandit Sundarlal Sharma (Open) University was established by the
Chhattisgarh legislature in 2005 with the following objectives-

e to advance and disseminate learning and knowledge by
different means, including the use of any communication
technology;

e to provide opportunities for higher education to a larger
segment of the population and to promote the educational
well-being of the community in general;

e to encourage the open University and distance education
systems in the educational pattern of the state;

VISION OF THE UNIVERSITY

To provide seamless access to sustainable and learner-centric quality
education, skill upgradation by using innovative technologies and
methodologies to ensure convergence of existing systems for massive
human resource required for promoting national development and global
understanding; to determine and maintain standards and promote
Distance Education.

MISSION OF THE UNIVERSITY

With the motto “Education at Doorstep” the mission of the
University entails imparting innovative and contextually relevant
education to its learners through excellence in education, research and
innovation. The University, accordingly, envisages formulating its academic
programmes in such a way so as to attract learners from all the sections of
the society, with focus on the disadvantaged and marginalised and -
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e to fulfil the demands of the Learners to develop to their fullest
potential in tune with the requirements of the twenty-first century;
Provide specific need-based education and training opportunities for
continuous professional development and skill upgradation to in-
service professionals, and to enable the learners to compete and
excel in their areas of interest

e Strive towards continuous development of methods and strategies
for Research and Development for knowledge generation in frontier
areas, including open and distance learning

e Develop networks using emerging technologies and methods with
global reach for effective programme delivery,

e to achieve synergy between academic, corporate and social areas to
benefit all the stakeholders in general and students in particular and
promote community participation for local development through
life-coping skills

e To provide education in vernacular language and making it available
at low cost to all the learners

e To enhance participative administration and management for all the
stakeholders in academic and administrative governance

CORE VALUES OF THE UNIVERSITY

e Reach to the Unreached —To reach and support the most vulnerable
people, especially women and the marginalized, and empower them
towards their overall development and self-reliance.

e Easy Access — To ensure policies for people to have equal opportunity
in education, regardless of class, race, gender, sexuality, age.

e Equity — No discrimination against any citizen of India shall be made.

e Excellency in Open Education — To reach outstanding levels of
performance in teaching, research and related academic pursuits, and
attain peerless position in the areas of academic and administrative

VERIFIEfdmains.
< Community well-being — To work with sense of belonging to enable
personal relatedness and support perpetual growth of each other,
ourselves and our environment. g_@uﬂﬁj '
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